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NATIONAL INSTITUTE OF TECHNOLOGY
(Under the Ministry of Education, Govt. of India)

KURUKSHETRA-136119

Advt.N0.08/2022
RECRUITMENT OF FACULTY

National Institute of Technology Kurukshetra, an Institution of National
importance declared by an Act of Parliament, offers several undergraduate,
postgraduate & doctoral programmes in Technology, Science, Humanities,
Management and allied areas and also provides excellent ambience for academic
research and co-curricular activities.

Online applications are invited from Indian Nationals for the posts of
Assistant Professor Grade-l in various Departments of the Institute. For further
details and submission of application through online mode, please visit
Institute website: www.nitkkr.ac.in. The last date of submission of online form is
05.09.2022 upto 11:59 p.m.

Sd/
Registrar l/c




NATIONAL INSTITUTE OF TECHNOLOGY
KURUKSHETRA-136119

Advt. No. 08/2022

RECRUITMENT OF FACULTY

Online applications are invited from Indian Nationals for the posts of Assistant Professors
Grade-I in various Departments of the Institute.

(A) Details of Vacancies

. . Vacancy
Name of the Post Level in the Pay Matrix SC ST TOBC | EWS UR | Total
Assistant Professor Level 12
Grade- (Rs.1,01,500-1,67,400) | 3 | 08 | 25 | 17 1 36 | 99

Note: Number of vacancies including those under reserved categories are provisional and may change.
Vacancies shown against reserved categories are inclusive of backlog vacancies. Of the above, 07 posts
are reserved for persons with benchmark disability (PwBD) on horizontal basis as per Govt. of India
norms.

(B) Qualifications and Experience for the Post of Assistant Professor Grade-I*

Essential Qualification Essential Requirements Cumulative
Essential
Credit
Points
Ph.D Three years after Ph.D. or six years total teaching 20

and research experience in reputed academic
Institute or Research and Development Labs or
relevant industry.

* The relevant qualifications, experience and other terms & conditions of selection are prescribed in Schedule ‘E’
of NITs Statutes amended 2017 and letters issued by the Department of Higher Education, Ministry of Human
Resource Development/Ministry of Education, Govt. of India, New Delhi (Annexure-I).

Eligibility:

() Engineering Department: First class both at UG and PG level (60% or 6.5/10 CGPA) with
Ph.D. in relevant branch/discipline. Candidates having Ph.D. degree directly after graduation
(B.E./B.Tech. etc.) from reputed Institutes/Universities will also be considered if other norms
are fulfilled.

(i) Science/Humanities and Social Sciences Department: First class both at UG and PG
level (60% or 6.5/10 CGPA) with Ph.D. and relevant discipline.

(i) Department of Business Administration: First class both at UG and PG level (60% or
6.5/10 CGPA) with Ph.D. in relevant discipline.

(iv) Department of Computer Applications: First class both at UG and PG level (60% or 6.5/10
CGPA) with Ph.D. in relevant discipline.



Note - 1:

(1) Any change in the grade pay will be through open advertisement and on
recommendation of duly constituted selection committee, except where specifically exempted in
these rules.

(2) All new entrants shall have Ph.D. in the relevant or equivalent discipline and shall have first
class in the preceding degrees (First class both at UG and PG level with 60% or 6.5/10 CGPA).

(3) For existing faculty members who completed their Ph.D. along-with their normal teaching load of
Institute or quality improvement programme, the enrolment period of Ph.D. will be counted as
teaching experience.

(4) Contribution to Institute Administration shall be recommended by concerned Head or
Chairman and approved by the Director. Contribution to departmental Administration shall be
recommended by concerned Head and approved by the Director.

(5) For the departments which are not having any vacancy, movement in higher Academic
Grade Pay or cadre shall be carried out as per specified selection process but it will be restricted
to only for serving faculty members of the respective departments.

(6) The permanent faculty members who have put in more than ten years’ experience, but have
not acquired Ph.D qualification as on the date of these natification shall be mapped into four-
tier flexible system as on time measure as per following norm:

(@) Permanent faculty with age fifty or above:

The Assistant Professors with Academic Grade Pay of Rs.7000 shall be mapped at the
level of Assistant Professor with Academic Grade Pay of Rs.8000, provided they have at
least 10 credit points in their lifetime.

Provided, they have been found suitable through a Selection Committee duly constituted under
the Statutes.

Note - 2: Credit Point System

The following shall be the credit pint system:

S

No. Activity Credits points

1. | One external Sponsored Research and

Development Projects completed or
ongoing or Patent granted

8 credit pints per project or 8 credit points per patent
as inventor (in case of more than one person in a
Project, the Principal Investigator gets 5 credit points
and the rest to be divided equally among other
members)

Science Citation Index or Scopus or Web
of Science Conference or any
internationally renowned conference.

2. | Consultancy projects 2 credit points @ Rs.5 lakhs of consultancy, subject

to maximum of 10 Credit points.

3. |Ph.D. completed (including thesis |8 credit points per Ph.D student (in case there are
submitted cases) more than one supervisor, then the Guide (1

Supervisor) gets 5 credit points per students and the
rest to be divided equally among other supervisors.

4. | One Journal paper | Science Citation | 4 credit points per paper since the last promotion.
Index or Scopus (Paid Journals not | First author or Main supervisor will get 2 credit points
allowed) and rest will be divided among others.

5. | One Conference paper indexed in |1 credit point per paper upto a maximum of 10 credit

pints. First author or Main Supervisor will get 0.6 and
rest will be divided among the rest.




Head of the Department, Dean Chief
Warden, Professor Incharge (Training
and Placement), Advisor (Estate), Chief
Vigilance Officer, Pl (Exam), TEQIP
(Coordinator)

2 credit pints per semester upto a maximum of 16
credits pints since the last promotion.

Warden, Assistant Warden, Associate
Dean, Chairman or Convener institute
academic committees, Faculty In Charge
Computer Center or Information and
Technology Services or Library or
Admission or student activities and other
Institutional activities.

1 credit pint per semester upto a maximum of 8 credit
points since the last promotion.

Chairman and Convener of different
standing committees and special
committee (Ex officio status will not be
considered). Faculty-in-Charges (Each
for one year duration) of different units or
equivalent.

0.5 credit pint per semester upto a maximum of 3
credits pints since the last promotion.

Departmental activities identified by head
of the Department like lab in charges, or
department level committee for a
minimum period of one year.

0.5 credit point per semesters upto a maximum of 3
credits points since the last promotion.

10.

Workshop or Faculty Development
Program or short term courses of
minimum of 05 working days duration
offered as coordinator or convener.

2 credit points per course upto a maximum of 8 credits
points since the last promotion.

11.

For conducting national programs like
Global Initiative of Academic Networks etc.
as course Coordinator

Program of two weeks duration.

Program of one week duration.

2 credit points per course upto a maximum of 4 credit
points since the last promotion.

1 credit point per course upto a maximum of 2 credit
points since the last promotion.

12.

National or International conference
organized as Chairman or Secretary.

3 credit points per program upto a maximum of 6 credit
points since the last promotion.

13.

Length of service over and above the
relevant minimum teaching experience
required for a given cadre.

2 credit points per semester with maximum of 10 credit
points since the last promotion.

14.

Establishment of New Lab(s).

4 credit points since the last promotion.

15.

Theory Teaching of over and above 6
credit hrs. course.

1 credit point or credit hrs. upto a maximum of 6 credit per
points since the last promotion.

16.

Post Graduate Dissertation guided.

0.5 credit point per project to a maximum of 10 credit
points since the last promotion.

17.

Under Graduate Projects

0.25 credit point per project upto a maximum of 4 credit
points since the last promotion.

18.

Text or Reference Books published on
relevant  subjects  from reputed
international publishers.

6 credit points per book upto a maximum of 18 credit
points since the last promotion.




19. | Text or Reference book published on | 2 credit points per unit upto a maximum of 6 credit points
relevant subjects from reputed national | since the last promotion.

publishers or book chapters in the books
published by reputed international

publishers.

20. | Significant  outreach  Institute  out | 1 credit pint per activity upto a maximum of 4 credit
activities. pints since the last promotion.

21. | Fellow IEEE, FNA, FNAE, FNASc 10 credit points

22. | Placement percentage (only for the placement cell officers or Faculty Incharge of Placement)

Above 85% 4 credit points per year upto a maximum of 20 credit
points since the last promotion.

75% - 85% (% to be based on total | 2 credit points per year upto a maximum of 10 credit
number of students passing out and | points since the last promotion.
single job offer)

(©) Specializations required for Direct Recruits for the posts of Assistant Professor Grade-|
in Various Departments/Disciplines:

Sr. Department/ | Tentative Areas of Specialization

No. Discipline posts

1. | Civil 19 Structural Engineering, Geotechnical Engineering, Water
Engineering Resources Engineering, Environmental Engineering,

Transportation Engineering, Surveying, Any Specialization of
Civil Engineering

2. | Electrical 10 Power System/High Voltage Engineering/Smart Grid/ Micro
Engineering Grid, Power Electronics & Drives/Power Quality, Control
System/Computational Intelligence and Optimization

3. | Mechanical Engineering

Discipline
(a) Mechanical 12 Design, Thermal, Production
Engineering
(b) Production 06 Design, Thermal, Production
& Industrial
Engineering
4. | Electronics & 07 Electronic Device and Circuits, Signal and Image Processing,
Communication Microwave and RF Engineering, Computing and Expert
Engineering Systems
5. | Computer Engineering
Discipline
(a) Computer 15 Algorithmic  Computation, Computer Networks, Software
Engineering Engineering, Nomadic & High Performance Computing, Pattern
Recognition & Machine Learning, Database & Analytics
(b) Information 08 Image Processing & Computer Vision, Information Security
Technology
6. | Physics 05 Electronics/ Instrumentation/ Experimental Physics/ Theoretical

Physics
7. | Chemistry* - -




8. | Mathematics 02 Pure/Applied Mathematics/ Statistics and/or Operational
Research
9. | Humanities & 02 Language - English, Economics/Management/ Psychology
Social Sciences preferably with specialization in Professional Ethics/IPR
10. | Business 04 General Management/Operation Management/ Information
Administration Technology, Human Resources Management, Marketing
Management
11. | Computer 09 Programming Languages & Web Development/ Programming
Applications System, Hardware Technologies/ Graphics & Multimedia/
Computing & Networks, Artificial Intelligence/ Soft Computing/
Cloud Computing, Software Engineering/ Service and
Business Computing/ Database Management

Note: For the of reservation of posts, as per the Gazette of India, No.29, The CEI (Reservation in Teachers’ Cadre) Act 2019,
Dated 9" July 2019, The Gazette of India, No0.2289, Dated 12" July 2019, and further direction of Ministry of Education
F.N0.33-3/2018-TS.IIl dated 5" Nov 2019, the Institution has been treated as one unit.

(D)

General Conditions:

1.

10.

11.

The applicants are required to apply online mode only. Applicants applying for more than
one post are required to apply online separately.

The applicants shall be required to pay a non-refundable application fee of Rs.1000/- for
UR/OBC/EWS category and Rs.500/- for SC/ST/PwBD category only through online mode.

The eligibility, qualifications/experience etc. for the post shall be determined as on the last
date of receipt of application forms.

Fresh appointment beyond the age of 60 years is discouraged except the case of faculty
with exceptionally brilliant research career and with on-going or approved externally funded
research project.

This being an advertisement governed by the Flexible Faculty Recruitment Rules, relevant
instructions from MHRD issued till the date of interviews will be applicable. Incomplete
applications/applications without necessary enclosures will summarily be rejected.

For the departments which are not having any vacancy, movement in higher academic
grade pay or cadre shall be carried out as per specified selection process but it will be
restricted to only for serving faculty members of the respective departments.

The internal serving faculty is required to apply for movement in higher academic grade
pay irrespective of any vacancy in the respective department. Further, there shall be no
specialization constraint on existing faculty.

Reservation of posts in Teachers’' Cadre is as per Gazette notification [The Gazette of
India, No.29, The CEIl (Reservation in Teachers’ Cadre) Act, 2019 dated 9" July, 2019,
The Gazette of Indian, No.2289, dated 12" July, 2019] and further direction of MHRD vide
notification F.N0.33-3/2018-TS.lIl dated 5" November, 2019. For the purpose of
reservation of posts, Institute has been taken as one unit.

All candidates, irrespective of community may be considered against UR vacancies,
subject to fulfillment of parameters for UR candidates. However, against the vacancies
earmarked for specific communities (SC/ST/OBC-NCL/EWS), only candidates belonging to
that community will be considered.

For SC/ST (Schedule Caste/Schedule Tribes) Candidates:

Reservation of vacancies for SC/ST will be as per Government of India directives.
Candidates belonging to SC/ST category shall have to submit the attested copy of Caste
certificate (Annexure-Il) issued by the Competent Authority at the time of document
verification.

For OBC-NCL (Other Backward Class — Non Creamy Layer) Candidates:
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12.

13.

14,

Other Backward Classes (OBC-NCL) candidates in particular shall ensure that they
possess the OBC-NCL Certificate in the prescribed format (issued on or after 1st January
2020) as given in Annexure-lll to apply for posts under Govt. of India.

The candidates applying against vacancies reserved for OBC-NCL should note that they
have to produce a valid caste certificate at the time of document verification in support of
their belonging to OBC-NCL community as per rule of Govt. of India as issued by the
Competent Authority in the prescribed format for this purpose so as to prove that they do
not belong to “Creamy Layer” of the OBC-NCL. Further, the caste to which the candidate
belongs should be the one included in the Central list of OBC-NCL issued by the
Government of India. A declaration shall also be submitted by the candidate before his
appointment that he does not belong to the Creamy Layer of OBC-NCL. The income limit is
decided on the basis of income earned during three previous financial years preceding the
year of appointment.

For EWS (Economically Weaker Section) Candidates:

Candidates who are not covered under the scheme of reservation for SC/ST/OBC-NCL
and whose family gross annual income is below Rs. 8.00 Lakh (Rupees eight Lakh) are to
be identified as EWS for benefit of reservation for EWS. The income shall also include
income from all sources i.e. salary, agriculture, business, profession etc. for the financial
year prior to the year of application. For this recruitment, the closing date of registration is
10th January 2022. The income of the financial year 2020-2021 will only be considered.
Also, candidates whose family owns or possesses any of the following assets shall be
excluded from being identified as EWS, irrespective of family income:

a. 5 acres of agricultural land and above;

b. Residential flat of 1000 sq. ft. and above;

c. Residential plot of 100 sq. yards and above in notified municipalities;

d. Residential plot of 200 sq. yards and above in areas other than the notified
municipalities.

The candidates applying against the vacancies reserved for EWS must produce valid
Income and Asset Certificate issued by Competent Authority as per Annexure-IV on the
date of Document Verification. In case of non-compliance to these stipulations, their claim
for reserved status under EWS will not be entertained and the candidature/application of
such candidates, if fulfilling all the eligibility conditions for General (UR) Category, will be
considered under General (UR) vaccines only.

For PwBD (Persons with benchmark disability) Candidates:

The Persons with Benchmark Disability (PwBD) shall be required to submit the medical
certificate in the prescribed form issued by the competent medical authorities for the
purpose of employment as per Govt. of India norms along with their applications. Persons
suffering from not less than 40% of the disability shall only be eligible for the benefit of
reservation.

A person, who wants to avail the benefit of relaxation will have to submit a Disability
Certificate issued by a Competent Authority as per the form V, VI and VII of rule 18(1)
under Chapter 7 of Rights of Persons with Disabilities Rules, 2017 dated 15.06.2017. Refer
Annexure-V(A), V(B) & V(C) for the revised formats. The existing certificates of disability
issued under the Persons with Disabilities Act 1995 (since repealed) shall continue to be
valid for the period specified therein.

The candidates of PwWBD category will be considered to be eligible for appointment only if
they (after such Medical Examination as the Government or appointing authority, as the
case may be, may prescribe) are found to satisfy the requirements of physical and medical
standards of the post.

Candidates employed in Govt. service should send their applications through proper
channel. Any application which is not routed through proper channel shall not be
entertained and shall be rejected straight away. In case, the original application if routed
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15.

16.

17.

18.

19.

20.

21.

22.

23.
24,

25.

26.

through proper channel is likely to be delayed, a photocopy of the application should be
sent in advance along with application fee to reach before the prescribed last date. Any
original application, routed through proper channel, received after the commencement of
screening procedure shall not be entertained. Further, all such candidates are required to
produce No Objection Certificate at the time of interview.

The Industry / Research experience should be in Government or Public Enterprise or
National Laboratory. However, experience in Private Industry will be considered provided it
is incorporated in the Indian Companies Act of 1956.

All Educational Qualification Degree Certificates should be from recognized Universities/
Institutes. Further, candidates must attach conversion criteria of CGPA to percentage (%)
from the University/Institution/Board.

The applicant will be responsible for the authenticity of submitted information, other
documents and photograph. Furnishing of any false information and/or suppression/
concealment of facts shall lead to rejection/cancellation of selection/recruitment.

Mere fulfilment of the required qualifications, experience, credit points, etc., does not
entitle a candidate to be called for interview/selection. Short listing criteria for calling for
interview may be higher than those advertised.

To limit the applicant to a reasonable number, the Institute has the right to set higher limit
based on Institutional ranking and individual credit points. The areas of specialization and
the post /level applied for will be considered for short listing, giving due consideration to the
specific requirements of the Departments. Guidelines received from the Ministry of
Education from time to time for this purpose will be followed. The decision of the Institute
related to all matters pertaining to shortlisting, selection process and final selection shall be
final and binding on the applicants.

If the claimed credit points by the applicant are found to be grossly inappropriate and /or
without relevant supporting documents, NIT Kurukshetra administration reserves the rights
to summarily reject the candidature of the applicant.

The Institute reserves the right to restrict the number of candidates for interview to a
reasonable limit, on the basis of qualifications, experience, credit points, etc; higher than
those prescribed in this advertisement, and as per merit decided by the competent
authority. Criteria for short-listing may vary from department to department.

Candidates will have to appear for the presentation and interview at their own cost, if
called, before the Selection Committee on the date and place which will be separately
notified to the candidates.

All original documents will have to be produced at the time of interview for verification.

The appointment of selected candidates is subject to being found physically fit and sound
in health for the services in the Institute which shall be examined through a medical
examination by the medical Board/Senior Medical Officer/Medical Officer of the Institute as
the case may be. The medical examination may be under taken before joining the post.
They should be prepared to join duty with in the specified time limit. Selected candidates
will be on probation initially for one year which may be extended on unsatisfactory
performance.

All recruitment and pay-fixation shall be done by the Board of Governors (BoG) of the
Institute only on the recommendations of duly constituted Selection Committees. The
decision of the Appointing Authority shall be final. There shall be no scope of fixing of
altering pay (pay in pay-band or grade pay) outside the Selection Committee. The
Selection Committee shall be the only entity empowered to consider the past service and
qualifications of the applicant.

Higher starting pay may be offered to deserving applicants on recommendation of the
Selection Committee upon approval of the Board of Governors.
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(E)

27.

28.

29.

30.

31.

32.

33.
34.

Besides the pay in the pay band and the Grade Pay applicable or the post, admissible
allowances like DA, HRA etc. in accordance with Institute Rules in force from time to time
are payable. The employees of the Institute will be entitled to medical benefit for self and
family as per the relevant rules. New Pension Scheme of Govt. of India is applicable to
fresh recruits as per Institute Rules. Accommodation on campus, if available, may be
provided on payment of usual rent. House rent allowances will be payable if
accommodation is not provided. Leave Travel Concession for self and family is applicable
as per relevant Rules.

The Institute reserves to right to modify/defer or cancel full/part of the
advertisement/recruitment at any stage of processing without assigning any reasons.

Number and nature of post shown above may change and vary at the time of
selection/recruitment. Further, the Institute reserves the right not to fill any post(s).

The Institute reserves the right to reject any or all applications without assigning any
reason.

No correspondence, whatsoever, will be entertained from the candidates regarding postal
delays, conduct and result of interview and reasons for not being called for interview or
selection, etc. Canvassing in any form will lead to disqualification for the post.

The applicants are required to visit the Institute website regularly as any subsequent
corrigendum/addendum etc. shall be published on the Institute website only.

The decision of the competent authority will be final in the matter of selection.

Any dispute regarding the recruitment will fall under the jurisdiction of District Kurukshetra.

How to apply

1.

The candidates need to apply online in the online recruitment portal of Institute website:
www.nitkkr.ac.in from 05.08.2022 to 05.09.2022 upto 11:59 p.m. Candidates should
click on the online application link, read the instructions carefully and fill-in the online
application form giving accurate information. If the online application is not successfully
completed, candidate is required to register again. Applications received through any other
mode would not be accepted and summarily rejected.

No request with respect to change in any data entered by the candidate will be entertained
once the online application is submitted successfully. While applying online, candidate
needs to upload the scanned copy of their recent passport size colour photograph &
signature. In case the candidate is called for personal interview, he/she will be required to
produce his/her original certificate and other relevant documents as mentioned in the on-
line application form.

The hard copy of online application along with self-attested photocopies of all the
documents in support of the information given by the candidate in their online application
should reach the Registrar, National Institute of Technology, Kurukshetra-136119
(Haryana) by post on or before 10.09.2022 upto 5:30 p.m. Name of the post applied for
should be superscribed on the envelope used for sending the hard copy of the application.
No manual/paper application will be entertained directly unless registered and
applied online.

It may be noted that a candidate’s application only in soft copy will not be entertained and
will be rejected summarily if the hard copy of the application form along with other requisite
self-attested photocopies of the relevant documents is not received at the Institute.

NIT, Kurukshetra will not be responsible for any candidate for not being able to submit
his/her online application within the last date on account of system error or any other
reasons.

After submission of form, payment gateway will open for payment of fee. Follow the
instructions carefully for payment of fee. Without payment of fee, application will not be
accepted/ considered.
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Check-list of documents to be submitted along with the hard copy of application:

1. Printout of online Application duly signed in each page.
Self-Attested copies of all certificates, Mark sheets from SSC/HSC/Matriculation onwards.
Self-Attested copies of any other relevant certificates/testimonials.

Self-Attested copies Certificate (SC/ST/OBC/EWS) and certificate for PwBD etc. as per
Govt. of India norms. In case of OBC category candidates, latest non-creamy layer
Certificate is essential.

5. Self-Attested copies of experience Certificates issued by the Competent Authorities.

oD

Important Dates:

Date of publication of detailed notification on Institute : 05.08.2022

website.

Opening date of online submission of application. : 05.08.2022

Closing date of online submission of application form. : 05.09.2022 upto 11:59 p.m.
Last date of receipt of hard copy of application along : 10.09.2022 upto 05:30 p.m.

with requisite documents.

Any difficulties relating to submission of online application may be sent to
recruitment@nitkkr.ac.in.

Sd/-
Registrar Incharge
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
NOTIFICATION
New Delhi, the 215t July, 2017

8.0. 947(E).~In exercise of the powers conferred by sub-section (3) and sub-section (4) of section 26 of the
National Institites of Technology, Science Education and Research Act, 2007 (29 of 2007), with the prior approval of the
Visitor, thie: Central Governmeiit hereby makes the following Statutes filrther to amend- the First Statutes of the Natjonal
Institwtes of Technology, namely:

I 4h} These Statutes may be called the First Statutes of: the National Institute$ of Technology (Amendment)
Statuites, 2017.

(2 They shall cone into force on thé.dale of their publication in the Official Gazelte.

2. In the First Statutes of the National Instituies of Technology (hereinafier referred Lo as the Principal Stamles),

for Statutes 6, the following shall bie substituted, namely:-
“6. AUTHENT ICA‘TION Ol‘ ORDER&; OF THE BOARD

All orders and decisions-of the Board shall be-authenticated by (he signatuve of the Director. In absence of Diyector, thc
Registrar or any pex; son-authorised by, the Board i this behalf.”,

3 ~In Statute 8 of the Privcipal ’Stamtes; for clauge (xiii), the folowing shiall be substituted, namely:-

“(xiif)  make recammendations to the: Board to disseminate kaowledge through distance learning mode to various parts
of the Stale or. country-or abroad and:in the cases of signing.of agreement with the foreign agency, agreement ‘may-be
signed with the approval of the: Mmlstry‘".

4 Tty Statute 10 of the Principal Statules,—
(8) in sulius_t'z_a'tule (1), for clause (v), the followlng clause shall be substituted, samely:-
“(v).  the Registrar, ex-officio, Member-Secretary:

Provided that i addition to. the above, the Chairman may invite an experl as special invitee, l\owever, the specinl invites

may nol-have voting rights;"
{b) for sub-statiite (2), the following shall be substituted, namely:-

“(2). _ Al finsncial propogals shall bie placed before the Finance Committee prior 10 being-placed hefore the
Board for consideration and approval;”,

(c) for sub-statate (3), the following shall be substituted, namely:»

“(3) - The Finance Committee shall meet ordinarily four times in a year preferably before the meeting of the
Baaid of Governors;”,

() forsub-statute.(4), the following shall be substituted, namely:-

“@4)  Four Members of the Finance Commitiee shall form a quorum for & meeting of the Pinance
Comunittee;™,

(& * for aub-statute (5), the following shall be substituted, nnmelw

*(5)  The Chairman, shall preside over the ‘meetings of the Finance Committee and in his absence, the
Director shall preside-aver the meetings:”.

(h  for subsstatute (6), the following shall be gubsgin‘ued,tna'mely:«

“6)  The pro\_?is_ioﬁ_s in these First Statutes regarding notices-of the meeting, inclusion of items in.the agenda
and confirmation of the minutes-applicable to the meetings of the Board shall, so far as-practicable may:be,
followed in conneotion with the meetings of the Finance Comimnittee;™.

(&) for sub-statute (7), the following shall be substituted, samely:-
“(y A copy of the minutes of every meeting of the Finance Committee shall be placed before the Board,",
5 In Statute | I of the Principal Statutes, for clause (if), the following shall be substituted, namely:-
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“(if)  give its views and make its recommendations on-any financial proposals or 1ssues affectmg the Institute
to the Board either on the initiative of the Board orof the Diréctor; or on its own inotion."

In Statute. 12 of the Principal Statwtes,~
in sub-statute (1), for clause (ii), the following clause shall be substitited, namely:-

i) Director-or Deputy Secrelary or-his nominee dealmg with the National lnsumles of Technology in the
Ministry and Director or Deputy Secrétary or his nominee dealing with Finance of the National Institutes of
Technology in the Ministry as Ex-Officio Memibeis of the Central Government.",

for siibssiatute (3), the follawing shall be substituted, namely:-
*(3) Four members shiall form a quorum for a meeting of the Building and Works Committee.”,
for subi-statute (5), the following shall be substituted, namely:-

“5) A copy of the minutes of every meeting of the Building and Works Committee shall be placed before
the Board together with the recomimendations of the Finance Commiitiee on specific proposal or proposals which
requires approval of the Board.",

In Statute 13 of the Principal Statutes,~
in sub-statute (1), for clause (ii), the f‘ol[uwing s clause shall be substituted, namely:-

“Gi)  have the power to gwe the hecessary administrative approval and expenditure sanction for minor works
and ‘works pertaining to rcpmr and majtitenance, within the appmved budgetary provision of the Tnstitute and the
Hoard will define the mirior work aid minor repait and maintenanice in tevms of quantum'or expenditure;”,

i gub-statute: (l), for clause (iii), the following clause shall be substituted, namely:-
“(iif)  cause to prepare. estimutes: of cost of buildiigs and other capital woiks, . minor works; lepains,

‘maintenance and the-like. The Building and Works Commities shall approve the-cost estimates for minor

watks, minor vepairs and-ninintenance."”.
In subsstatute (1), for clause:(v), the fbllowing clause shall be substituted, namely:-

) be responsibile for enlistment of suitable contractors and acceplance of tenders and shall have the power

to: give directions: for. departmental works where necesSary duly- recaminended by the Dean (P&D) of the
Institute,™

T Statute 14 of the Principal Statutes,-

for-clause (i), the following clause shall be substituted, namely:-

“Gi)  he shall have the power to send members of the staff, except the Director, of the Institute for training or
for- 4 course of instruction, outside Tadis: subject 1o such levms and conditions #s may bé laid down by.tie Board

from time-to time and the visit abroad by the Director shall be approved by the Chairmav, National Institutes of
Technology-Council;™

for clause (iii), the following clause shall be substituted, namely:~
“(iti)  he shall execute the contract of service between the Inslitute and the Director on behalf of the Ceniral

Gavernment, but-he shall ot be personally lisble of anything under such contract; and™.
n Statute 17 of the Principal Statwles,~

for sub-gtatute (1), the following shall be substituted, namely:-

(1) The Director of the Institute shall be appoimed. by the Visilor on contract bnsm on the
recommendations. of & Search.~ cum-~ Selection Commitlee constitutéd by him' consisting of alleast five
members, The Chairperson of the Cobneil shall be its Chairperson and the Secretary of ‘the Depmmenl of
Higher Education or his represenlatwe shall be one-of ‘its members besides three other experts in the field of
technical education with experience at national and inter national level.”.

after sub-statute 16, the following sub-statute shall be ingerted, namely ;-

“(17)  The discsplmary powers for Director of the Institute shall be decided by the Board of Governors of the
regpeciive National-luslitute of Technology: from time to time. ",

In Statute 18 of the Principal Statutes, for sub-statute (1), the following shall be substituted, namely:-

“(1)  The-appointment of the Deputy Director ghall be made by the Board on the recommendations of the

Selection Commitiee constituted in terms of provisions under Staties 23 (5) (a) of the First Statutes of National
Ingtitites of Technology”.

In Statute 21, after sub-statute (2); the: following sub-statute shall be ingerted, namely:-
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(3)  Head of the Department concerned
(for-other than the post of Deputy Director and Professor) - Member."”,

%(3) The review of performance of the Registrar upon completion of one years of service may be cartied out
by the Committee to be constituted by the Board.”.

1n- Statute 23 of the Principal Statutes,~
for sub-statute (3), the foliowing shall be substituted, namely:-

“(3) For the purposes of appointments in the Institute, the rules as approved by the Council or Central
Government shall apply.”.

for sub-statute (4), the following shall be substituted, namely:-

*(4)  The Selection Commitiees, for filling posts under the lustitute (other than the posts on contract basns)
by advertisement or by promation from amongst the members of staff of the Institute, shall be constituted in
such manner as laid down by the Central Governinént or Board from time to time by ordinances.”

in:sub-statute (5), for clause (a), the. following shall be substituted, namely:-

*(a) The qualification and other lerms aird conditions of appointment of Académic Staff (excluding
Direétor), or promotion shall be as specified in Schedule 'E' and the Selection Committee. for making
recommendations for appoiniment of Acidemic Siaff (excluding Director) shall consist of the following
members, namelyi-

(1)  Director or Deputy Dirsctor -~ Chairman
(2)  Visitor's.Nominee ~ Member
(3)  ‘two nominee of the board one being an expert, _
but othier then a member of the Board - Member
(4)  one expert nomince of Senate from outside
the Institute "« Member

in sub-statute (5), for clause (d); the following shall be substitited; namely:-

“(dy  The Selection Committee for Senior Administrative and otfier comparable posts cairying pay scale of

Assistant Professor and above shall consist of the following members,. xmmely .

() Diréctor or Deputy Director - Chairmau
(2) one Expert from outside the: Institute - Member
(3) - Nominee of Ministry of Homa Resowrce
Development ‘ - Meinber
4 Nominee of Board ' - Meinbet
% Registrar ‘ . Member.”,

for sub-statute:(10), the following shall be substituted, namely:-

(10). Notwithstanding. anything contained in these Statutes, the Board shall have the power to make
.appomlmen(s ofpelsons having:speeial:skill-or knowledge to suit the emergent need of the departtientor cenlre

and in such emergent situations, the-appointments shall b for-a period of twelve-months.”,
In Statule24 of the Pr melpnl Statates, for clruse (1), fhe followiing clause shall be substited, namely:-

() Subject lo"the pri ovimons of the Act-and the Statules, all ﬂppomlmenls to-posts under the Institute:shall

be made on probation for & périod of one year after which period the appointee, if confirmed, shall continue to

hold his-office ‘subject to-the provisions of the Act and the Statutes, (ill the end of the ronth in which he attains
the: specified maximum age for teaching posts, for technical non~teaehmg and -ministerial and administrative

posts as the casa may be::

Provided that the appomting authority shall have the powe; 1o extend the period of probation of any émployee of the
Institute for a period nol exceeding one year.".

14.

15

‘For Statute 25 of the Principal Statutes, the following shall be subs@itute<|.-11amg19;~

“25.  CODEOF CONDUCT FOR PERMAN ENT EMPLOYREES
The code of conduet-for employees shall be made by ench tnstitute in-consuliation with the Central Government
and till such time the code of conduct for employees is framed, the Instie shall follow the Central Civil

‘8ervices (Classification, Contro) and.Appeal) Rules, 1965.",

For Statute 26 of the. Principal Statutes, the f‘ollo_wlng shall be substitued, namely;-
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“26.  SUSPENSION, PENALTIES, DISCIPLINARY PR(’}CEED[NGS
* The Central Civil Services (Classification, Control and Appeal) Rules, 1965 shall apply to gl the employees.”.

16. For Statute 29 of the Principal Statutes, the following shall.be substitited, namely:-
“29.  PROVIDENT FUND AND PENSION SCHEMES
Employees of the Institute appoitted prior to 01.01.2004 will be governed by Central Civil Services (Pengion)
Rules, 1972 and Geieral Provident Fuiid (Central Services)-Rules, 1960 and the Employees appoiiited on or
afler 01.01,2004 will be governed by New Pension Scheme of the Central Goverament.”,
17. Inn the-Schedule; afier Schedule *D* and the entries relating thereto; the following Schedule shall be inseried,
namely:»
“Sehedule ‘E?
[See Statute 23 (5) (1))
Qualification and other terms and conditions of nppointment of Academic Staff
N Cunmlative
' Designation, Pay Band Essentlal \ ey ¥ ) e .
SL.No. and Academic Grade Pay | Qualification Essential Regquirements Esser;)t(l):;'lﬁ(;‘re(lit
08 (2) @) () (5)
I, | *Assistant Professor PhiD, NIL- NIL
(On contract)
Pay Band-3 with Grade Pay
of 'Re.6000
2 - | *Assistant Professor: CPhD: one year post PhD.  experience of 10
(On coniract) Teaching and Research in Institution of
o . repute or Tidustry
Pay Band-3 with Grade Pay.
of Rs.7000
3, * Assistant Professor Ph.D. three years afler Ph.D..or six years total
Pay Band-3 with Grade Pay teaching and research experience in 20
of Rs.8000  with . reputed academic Instilute or Research
it pay of Rs.30000 ‘i.lhd Develapment . Labs or relevant
industry:
4, | Associate: Professor Ph.D. | six years-after Ph.D. of which al least 50
Pay Band4 with Grade Pa three yedrs .l the level of Assistant
»of,y ?}5.9500 G\:i’th ‘ l; Professar with Academic-Grade Pay of
minimum pay 6f Rs:42800 Rs.8000;
‘ Or
nine yeurs total working experience, of
which three 'years should be after
Ph.D., with- ot least thiree years «f the
level of Assistanl Professor with
_ Academic Grade Pay of Rs.8000; .
5. |'Professor Pl D, ten years after Ph.D. or thirleen years 80

| Pay Band-4 with Grade Pay
of Rs, 10500 with minimum:

pay-of Rs.48000

total working experience, out of which:
geven yenrs should be after PhiD. A(
least three years ot the. level of
-Associate: professor with: -Academic
Grade Pay of Rs.9500 or four years: at
thie Tevel of Associnle Profdssor with
Academic Grade Pay: of Rs.9000 or
combination of Rs,9000 and Rs.9500
or-equivalent i an nstitution of repute
or Research & Develgpment lab or
relevant industry.
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. . ' ] ' ‘ , Cumulative
, Designation, Pay Band Essential . , ol
St.No: and Academlc Grade Pay | Quallfication Essential Requirements Esserg;?:“gredit
M ' @ | @ | @ &
6. | Professor Ph.D. Six years as Professor with Academic 150
) iaher r ; : Grade Pay of Rs.10000 or Rs.10500 or
gi;%;eéca‘e)Admlms_t_mtwe a combination of Rs,10000 and
) Rs. 10500 in an Inslitule of -National
Rs.67000-79000 Importance.
Note 1:

(1) Any change in the grade pay will be through open adverlisement and on recommendation of duly constituted
selection cominittee, except where specifically exémpled-in these rules;

(2) All new entrants shall have Ph.D, i1 the relevant or equivalent-discipline and shall have first class in the precedmg
degrees,

(3) For existing facully members who completed their Ph.D. along-with their norimal teaching load of Institute or quality
improvément programme, the enrolment period of Ph.D. will be counted a8 teaching experience.

(4) Contribution to Institute Administration shall be recommended by coiicerned Head or Chairman snd approved by the

Ditector. Contribution to:deapartmental Administration shall be yecommended by concerned Head and approved by
the Director.

(5) For the depurtments which are uot having any vacancy, movement in higher Aeademic Grade Pay or cadre shall be

carried out as per specified selection- process but it will be restricted-to only for sewmg facalty moembers of the
respective departments.

(6) The permanent faculty. members who have-put in more than ten years experience, but have not aequired Ph.x

qualification as on the date of these notification shall be mapped into four-tier flexible system as one time measure
‘a8 per following tiorms:

(a) Pertnanent faculty with age fi fifty or above: .

(i) = The Assistant Professors with Academic Grade Pay of Rs.7000 shall be mapped at the level of Assistant

Professor with Academic Grade Pay of Rs. 8000, provided they have at least 10 credit points in their
lifetime,

(i) The Assislant-Profassors: with Académic Grade Pay of Rs.8000 shill be mapped 4t the level of Associate

Professor- with Academic: Grade Pay of Rs.9500, provided they have at least 25 credit pomls in thelr
lifetime.

(iil) The Associnte Proféssors with Academic Grade Pay of Rs.9000 shall be mapped at the level of Associate

Professor’ with Acadeiiic. Girade Pay of Rs:9500, provided - thiey have at feast 25 credil points in their
lifetime:

Provided, they have been found suitable through a Selection Committee duly constituted under the Statutes.

(by Permanent faculty members less than fifty years of age shall be sponsored for Ph.D. in any of the lndnan
Iustitutes’ of Technology or National luistitutes of Teclinalogy duly provided a facility o take study leave of threc-

years from their: réspective National Institute of Technology-and on campletion of the Ph.D,, they shall compete to.
get into the four tier:system as per-the new recruitment rules.

(7) Farfaculty: ity the Department of Architeciure, following shall be essential’ quuhﬁcatlon without insisting on-eredit
point requirements at Agsistant Professor level:

(i) M.Arch. or M.Plan. with-one year professional expenence Assisiant Professor at Academic Grade Pay of
Rs, 6000;

(i) M.Arch, or M.Plan. with (wo years of profegsional experncnce Assistant Professor at Academic Grade Pay of
Rs, 7000;

(iil) . ‘For higher cadres the sducational qualifications and credn point requirement shall remain same as given in
the able-for Engineering and Sciences.

Note 2t Credit Point System
The following shall'be the credit point system:
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hrs, course

YIG SAT TRTA ¢ TR 15
S.NoJ Activity ‘ “Credits points

1. One external Sponsored Research and | 8 credit poinls:per project or 8 credit points per patent as
Development Projects compleled ar ongoing or | inventor (in case of more thah one person in a Project, the
Patent granted Principal Investigator gets 5 credit points and the rest to the

divided ¢équally among other members)

2. Consultancy-projects 2 credil points @ Rs.5 lakhs of consultaney, subject to

, maxinium of 10.Credit points

kB Ph.D. completed (including thesis submitted | 8 credit points per Ph.D. student (in case there are more

¢nses) than one supervisor; then the Guide (1" Supervisor) gets 5
eredit points-per student and the rest to be divided equally
aniong other supervisor

4 | One Joumal papers in Science Citation Index-or | 4 point per paper since the last promotion. First author or
Scopus (Paid Journals not allowed) Main supérvisor will get 2 poisl and vest will be divided

among others,

5. | One Conference: paper indexed in Science | I credit points per paper up to a maximum of 10 credit
Citation Index or Scopus or Web of science points. First author or Main Supervisar will get 0.6-and rest
Conference or any internationally vemowned | will be divided among the rest,
conference

6: Head of the Department, Dean, Chief Warden, | 2 poitits per semester up 1o-a max of 16 cvedits points since
Professor lncharge (Training and: Placenent), | the:last promoton.

Advisor (Bslate), Chief: Vigilance Officer, Pl .
{(Exam), TEQIP (Coordinator)

1. Warden, Assistant wardens, Associate Dean, | 1 credit point per somester up 10 & maximum. of § credils
Chairman. -or Convener institite academic | points since the Iast promotion.
comrhitices, Faculty In charge Computer
Center of Information-and Technolagy Services
or Library or Admission or student activities
anid other Institutional activities

8, Chairman and Convener of -different- standing | 0.5 credit point per Semesters up Lo o maximum of 3-credits
commitiee and- special commitiee. (Ex officio | points:since the last promotion.
staws will ot ‘be considered). Faculty |
incharges (Each for ‘one -year “duration). of
difforent Units or equivalent .

9. Departmental activities identified by Head of 0.5 credit point per Semesters up to.a maximuny of 3 credity
the Depatment like lab- in - charges, or | points since the last promotion..
department level: commitiee’ for a minimum

7 period of ane year.
10. ‘Warkshop or Faculty. Development Program or |2 oredit points per course up to & maximum of 8 credits
| short tetm courses of min-"05 wotking days | polnts since the last promotion;,
duration offered as coordinator.or convener ' .

EE Fot conducting national programs like Global 2 credil- polts per course up to & maxiinum of 4 credit
Initiative of Academic’ Networks efc. as course | points since the last promotion,

?QOrd'"“t"t I' éredit: point per course tp to a maximum of 2 credit
Program of'two weeks duration “poliits since the fast promeotion, :
Program of one week duration

12. National or International conference organized | 3 credit. pownis per program up & maximum of 6 credits
as Chairman or Secrétary | points since the last promotion.

13, Length of service. over.and above: the relevant | 2 credit points per semester with: maximum of 10 credil
miniiniin leaching experience: required for a | points since the-last promation.
given cadre

14, Establishment of New Lab(s) 4 credit points*since the last-promotion.

15; ‘Theory Teaching of aver and above 6 credil

1" credit poirt of credit firs. up-to a maximum of 6 credil
points since (e tast promiotion,
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S.Na. Activity Credits points -
16, Post Graduate Dissertation guided 0.5 ctedit point per project to & maximum of 10 points
since the last-promotion.
17, Under Graduate Projects 0.25 credil point per project up to & maximum of 4 points
' sifice the lagt promotion. _ i
18, .| Textor Reference Boaks published on relevant | 6 credit points' per book p to a maximium of I8 points
subjects from repuled international publishers | since the last promotion.
19 Texi or Reference book published on relevant | 2 eredit points per unit up to a maximum of 6 points since
subjects from rfeputed national publishers or |.the fast promotion,
book ‘chapters: in the books published by
reputed international publishers
20. Significant outreach Institute out_ activities "I _credil point per activity up fo a maximum of 4 credil
points since tie last promotion.
21. Fellow IEEE, FNA, FNAE, FNASe. 10 credit points -
22, Placement pescentage (only for the placement cell officers or Faculty incharge of Placement)
Above 85% 4 credit points per year uplo-a maximum of 20 points since
the last promotion.
75% - 84% _ 2 credit points per year upto a:maximum of 10 poiis since
(% 1o be based on total nurmber of students | the st promotion,
passing outand single job offer)

"

[F. No. 22— 5/2006-TS. 1]
R. SUBRAHMANYAM, AddL. Secy.

Note : The principal Statutes were published in the Gazette of India, Bxtraordinavy, Part 11, Section 1, sub-seotion (i) vide
notification number G.8.R. 280(B) dated the 23" April, 2009 and subsequent amendment was published in the

the 5% November, 2015,

‘Gazette of India, Extraordinary, Part: I, Section 1, sub-seotion (i) vide notification number G.8.R. 837(1%) dated

RAKESH SUKUL gautrisnsttysmesssu.

Uplaaded by Dte, of Printing at Government:of India Press; Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-1 10034,
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F.N0.33 -9/2011 - TS.Ill
Government of India
Ministry of Human Resource Development
Department of Higher Education

Kk Kk koK
-y

Shastri Bhawan, New Delhi;
dated, the 30" November, 2017

To L

The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.

Subject:- Implementation of Recruitment Rules for Faculty of NITs
and lIEST - regarding.

Sir \ Madam,

| am directed to refer to the Gazette Notification dated 24" July, 2017
vide which the amendments in the First Statutes of NITs and Statutes of
|IEST, ‘Shibpur have been notified incorporating thereby the new Recruitment
Rules for Faculty in these Institutions. Subsequently, clarification. on Assistant
Professor (on contract) has been issued on 13" September, 2017 (Annexure-
1) and one-time relaxations to remove stagnations at the level of Assistant
Professors and Associate Prcfessors in respect of existing faculty of NiTs &
IIEST have been issued on 6" October, 2017 (Annexure-ll) and 17"
November, 2017 (Annexure-lil).

2. Some of the NITs have sought clarifications from the Ministry on
implementation of the Recruitment: Rules. The following are: clarified in this
regard:-

(i) The qualification and other terms and conditions of appointment
of academic staff as mentioned in Schedule 'E’ of the Statutes
and one-time relaxations communicated on 8" October, 2017
and 17" November, 2017 should be strictly followed.

(i)  Any change to the next higher grade pay shall be considered as
promotion (e.g, if an Assistant Professor with AGP of Rs.8, 000/~
moves to AGP of Rs.7,000/- will be considered. promotion).
However, in case of mapping specified by MHRD from AGP of
Rs.9,000/- to Rs.9,500/- and AGP of Rs.10, 000/- to Rs.10,500/-
shall not be considered as promotion,

W"\ | | ...contd./-

Page 1 of 18
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- (i) The date of effect of recruitment / promotion will be the date of

approval of the Board of Governors of the respective NITs /
IIEST. There shall be no retrospective effect of any relaxation /
change in'grade pay.

(iv) A faculty is eligible for one-time relaxation if she / he applies in
the same NIT / lIEST provided that she / he fulfills all other terms
& conditionis specified in letters dated 6™ October, 2017 and 17"
November, 2017, respectively. If a faculty applies in any other
NIT / lIEST, she / he should not be given relaxation. This is
applicable for relaxations provided in the above letters. ,

(v) The total working experience / length of mandatory service
requirements as mentioned in above cited communications could
be combination of services in NITs & other Institute of repute. In
such cases, the Board may define the experience proportionally.

3.

The guidelines / procedures related to recruitment process have also

been prepared. The guidelines / procedures placed at Annexure - IV may
also be adopted.

Yours faithfully,

[Anil Kumar Singh]
Under Secretary to the Government of india
Tel: 23384897

Encls.: as above,

Copy to:-

" PUHRDRAVADAR, Py Anormi) € EASWIsitad Pricédues & Ghidebrios sor]

The Chairperson, Board of Governors. of all the National Institutes of
Technology (NITs)and IIEST, Shibpur.

PS to HRM / P8 to MoS (SPS) for kind information.

Webmaster, Ministry of HRD - with a request to upload the
communication-on the website of the Ministry of HRD.

Webmaster, MNIT, Jaipur - with a request to upload the
communication on the website of the Council of NITSER.

Guard File.

Page 2 of 18
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~

ANNEXURE - |

F.No.33 -9 /2011 - T5.ITL
~_Government of India
istry of Human Resolrce Development
Dapar‘rrngnf of Higher Education

S B O

- e

Shastri Bhawan, New Delhi,
dated, the 13" September, 2017
To

' ‘Tﬁe Directors
of all the National Insﬁ‘tu"res of Technology (NITs)
and Directar, TIEST, Shibpur.

Clarification on Recruitment Rules for Fm:ulfy in NITs and
IIEST ragnpding

Sir\ Mndam

'May, 2017 vnde whinh the. he ecnui?menf Rulgs fap: Facul‘fy in The Ncn‘lnnal"f
Institites of Technol gy (NITs) and TIndian Institute of Engineering Science
and Technology (IIEST) Shabpur' were conveyed.

2. Many clariflca'hans hava been sought by the NITs in réspect of above
mentioned Recruitment Ruies for faculty: Following may please be noted in
this regard:- |

T Clar'ifieqmn Furnished

the | A regular Assistant Professor with
| AGP of Rs.6000/- if selected to

or | Assistant Professor with AGP of |

Insfl“ru‘re as an Assvsﬂm
,qt AGP of Rs:6000/- if

Assistant Professor wr’rh“AGP of |

Rs.7000/- shall be designated as |

70007+ will she/he be designiated as | Assistant  Professor  without | |
_Assnsfqnf Professor (on corﬁr’dl:f) as qppending ‘on-contract’,
|_per new RR. ~
w\ .~contd./-
RAVEDIRR, Sy Aduaily 8 15 REW- Vi Letinz Aonx
Page 3 of 18

Py Aoamaly & Piogeture & Guldolines.docy)

-20--




1

3. Tt is requested to kindly take note of The above while initiating the
faculty recruitment process in your Institute as per the RRs prescribed by
the Council of NITSER and also incorporated in the Statutes through
Gazette Notificatians dated 24'™ July, 2017 (NITs & ITEST) and 2™ August,
2017 (NLT, Andhra Pradesh).

4. This iesues with the approval of the competent authority in the
Minigtry.

Yours 'f‘aifhful ly,

Under szcretary to the Government of . dia
Tel 23384897

Copy toi-

1. The Chairpersons, Board of Governors of NITs & IIEST, Shibpur for

| information pleage,

2 ‘The Registrars ‘of all NITs & LIEST, Shibpur for information and
- further appropriate action,

Page 4 of 18
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nmant-of India -

Ministry of Haman Res::urce;Development
Depar‘tment of Higher Education

W*i*?l

Pl ™

Shastri Bhawan, New Delh,

dated, the a‘“»o«:tober 2017
To
The Directors
of all the National Institutes of Technelcgy (NlTs)

and Director, IIEST, Shibpur.

‘Subject:= ‘Recommenda!
‘Recruitment

SIr\ Madam,

o8 -at ach were con\ ﬂrand subsequ int
Order of even nur ated i duly; 2017 vide -which an Anomaly
Committea w d to look into the issues arising out of the.
» ‘lmplamentaﬂon of the new Recruitent Rules for Faculty.

2. The Anomaly Commitiee has examined varlolis lssues & anomalies
emanated out of the new Recrult nt Rules and submitted its .
"-ret:omm;‘éin"dfatiﬁn stry. The o8 identified by thev :

:have been exan ' 'Mlnlat’ry’ After careful ‘examina ’of* same,
Jthe approval of: the:;competent authantyis hereby conveyed Ter:the follawing -

(l.)
Professs
Prefessor ‘
(i) Six years after Ph.D. of which at
least three yea y [avel
Assistant  Prof
. Academic (%r__ade
o Do Page 8 of'.18‘;.-
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SI.No. |

~ lssues | Anomalies

_Recommendations approved

Rs.8,000/-
may be read as

Six years after Ph.D. at the level
of Assistant Professor.

(ii) An existing faculty member with
.09 years total y

Rs; a'aae/“

may be read as

Nine years of total - working
experience with Ph.D. at the level
of Assigtant Professor.

w

;.‘Re“"‘ardmg mapping-
existing ‘Associa

Prgfessor wlth AGP ;

acult

1 Director of the concerned NIT =
Chairperson

(i)) - One outside expert (not below.
the rank of Professor) Member

Member

An Associate Professor with AGP of
Rs.9,000/- and minimum credit points
of 50 will )

3.10,000 ‘and minimum- credit

points of 80 wil be eligisle for|

movement to Professor with AGP of

Lan ass;assmént of suntablllty af'
by a Special Committee 5

ible for movement to|
'Assoclate Professor with - AGP of |
500/-'while a F'rofessar with AGP |-

7 BRI kst EARG s i)

SRR Pay Aonmaly & EASWES

i Provedard 4 o i)

Rs,10,500/-, The calculations of the

Page 6 of 18
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['8LNo.| 1ssues I Anomalies “Recommendations appraved

' ) . credit point will be done as per the
Schedule E pertammg to Recruitment
Rules for faculty natifed by the
| Ministry of HRD on 24" July, 2017.
| The credit points will not be
considered utilized / exhausted in
above ‘cases. The recommendations
of above” Commiittee will be approved
by the ‘Board of Governors of
respective NIT,

3. The cumulatwe essenual credlt paints are anly far dacidmg the
atior

she\‘{ he participates 1 the receditment process of same NIT whers she /he
has been working. . |

4. The other contents of Notification dated 24" July, 2017 shall remain
unchanged and may be read together with this carmmtnication.

5. The NiTs are advised to place the recommendations of the Anomaly
Committee (as indicated in para 2 above) before the Board of Governors for
adoption and ensure strict adherence of the instructions,

6.  This issues with the approval of the Chairperson of the Gouncsl of
-NITSER in accordance with the provisions under Section 32 (2) (b) of the
National Institutes of Technolopy, Science Education and Research (NITSER)

- Act, 2007
 You .
[ARI Kurhi 4-\smgh] |
Under Saeretary to the Govemman{ Df.zlﬂdia |

H The Chalrpersen, Board: of Governors of all the National Institutes of |

Technology (NITs)-and lIEST, Shibpur.
(i)  Webmaster, try of HRD - with a request to upload the
.~ communica e website of the Ministry of HRD.
(i)  Webmast I sof NITs'~- with a request to upload tha

~ communication'on the website of the Councll of NITs,
(iv)  File N0.33—9/2011 - TSl
(V) Guard File.

B ki A
'y iy

Page 7 of 18
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R
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-24 -




EEp g

Rules for Facultvsinftheae Ingtutions.

Shastl Briawan, New D "Ihi; &
dated, the 17" November, 2017

To

smﬂéw* R&cmttmant Ru]ea for Faculty of NITs and lIEST - rayardlhg
SiryMadam,

gen "notlﬂed incorporating iﬁéﬁﬁbﬁ*éﬁai

2}'
appro\fal towards
Gommlttee,

T R

ARG I, Bay vty & AR Tins Loty wons)

»clmmbination ‘
Rs.9500- or
Institution of

tion of r { repute o)
Development lab

: :Dawlqpmam labor. relwa

oy Nmmaly & Prizedure & Gisdainics. dois|

-25-
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‘Essential Requirements in
ﬁecruitment Rules notified on -

'»s,ubsﬁtf*u’ted*'byé(’c_»‘ne,\tirna,-'rerarxéﬁcmﬂfor_r
existing faculty).
e e

| seventeen years total working|

experience with Ph:D. (No post Ph.D, |

experience |s:~required) At least three
level

Pay
' .cambmat on

‘4. You are Kindly requested o place above in the ansuing: meeting of the
- Board of Gavernors for adoption.

6. This issues with the approval

in -ageordafice with the:
Insfitutes: of Technolngy,

Copy to-

) The Chairpe n, Board of Gavernars of 4l the Natnonal lnsmutes of
Technology { : ] _

(i) PStoHRM/ P8) |
(i) of HRD - with ar request to upload the.
) ebait ] vlﬁist ’o,f HRD

W

) GuardFile.

RAVAD NN, Py Animaly & BASTIE L atind dniia]

Page 9of18 "
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Consequent upon approval of the Coungil of the National Institutes of
Technology, Science Education and Research (NITSER), the Ministry of Human
Resource Development has issued the new Recruitment Rules for faculty on 2g™
May, 2017 and the same have also been notified in the Gazette on 24™ July,
2017 (in respect of NITs & IEST, Shibpur) and 2™ August, 2017 (in respect of
NIT, Andhra Pradesh).

2. As far as the guidelines / procedure to be adopted for selection of faculty
as per the new Recruitment Rules approved by the Counail, the following is
hereby informed that:-

(a)

(b)

- ()
(d)

()

(f)

ke

JIRREAVI IR, Py Adpisiy b ERS IS dbad Brocesurs & Ouiatines ot f

Appendix ~A1.

The qualifications and other terms & conditions of appointment as-

notified in the -Gazette are bare. minimum and the Board of
Governors can however fix higher benchmarks, higher than-the
prescribed in consultation with the Council-of NITSER,

All the faculty posts in the Institute shall be filled by direct
recruitment only, The procedure for selection of faculty is given in

Fresh appointment beyond the age of 60 years is discouraged
except in the case: of faculty with exceptionally brilliant research
career and with ongoing ‘or approved externally funded research
projects. )

There shall be no distinction between external ‘and internal
candidates with regard to the requirements of qualification and
experience.

All recruitment and pay-fixation shall be done by the BoGs of the
Institutes: only on the recommendations of duly constifuted
Selection Committees. There shall be no scope of fixing of altering
pay (pay in pay-band or grade pay) outside the Selection
Committee. The Selection Committee shall be the only entity
empowered to consider the past services and qualifications of a
candidate.

While there Is na rigid formula for distribution of sanctioned posts

"amang the Departments and centres within an Institute, Agnendi

A2 attached with this communication gives a recipe for
dlstrlbutmg sanctioned faculty posts among various Departments of
an Institute. But the BOG, on the recommendation of the Director,
shall dynamically allocate sanctioned faculty positions among the

Departments taking into consideration academic programmes of

various Departments, existing quality of faculty, expected -

retirements and availability of bright candidates.

Page 10 of 18
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\Q\A\

(@)

(h)

(i)

)]

There shall be necessary provision for inducting faculty from
industry (or comparab!e organizations) with substantial professional
and R&D ‘experience; but not having a Ph.D. degree. If in the
opinion of the Selection Committee, candidates have good number
(say 10) of publications in leading journals of the field, the
requirement of Ph.D. degree may be waived.

Most leading universities of the world, including the best Institutes
of India have an explicitor implicit policy of not inducting their own
students into the faculty. To avoid such in-breeding, the NiTs &
HEST will follow the following policies:

(i) Candidates who have obtained or are expected to obtain
their most recent degree (Ph.D.) from the Institute will nqrmally not
be considered for recruitment, except where there is a 3 years’ gap
(apprommately) between leaving: the Institute and the expected
date of joining.

(i)  This is not apphcable to candidates who are already
members of the faculty, either regular or on contract, and are
pursuing-a higher degree in the Institute.

(i) In'special cases, where the Department (at the time of short-
listing) or the Selection Committee feels that an exception needs to
be made (for reasons such as severe shortage of faculty in a given
academic field or exceptionally brilliant candidate or any other), the
reasons for such exceptions are to be recorded in writing and put
up to the Board of Governors for approval. The Board, if convinced,

‘may- confirm the selection. Such’ appomtments will not serve as

precedence.
In order to keep the number of candidates interviewed within
practical limits, Scrutiny Committee may, if it deems fit, reject a

jcandtdate on his: third or further attempt, if the candidate has failed

to win the same post in two previous attempts, (either in scrutiny or
selection stage), even if he meets the short-listing criteria, except
when there is significant new achievement justifying an exception.
As decided by the Council of the National Institutes of Technology,
Science Education and Research (NITSER), the Institute shall
strive to recruit 50% faculty not domicile of that State in which the
Institute is'located.

ok ok ok
2T .

Page 11 of 18
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APPENDIX — A1

PROCEDURE FOR SELECTION OF FACULTY IN NIT SYSTEM

The procedure outlined here has generally, but not exactly, been followed in
most of the |ITs. The procedure is prescribed as a guideline, without insisting that
it be followed religiously. Boards of Governors may opt for alternative procedures
after examining their merit vis-a-vis the base line procedure given below.

1,

The Director will create an "Advisory Committee on Faculty Recruitment
(ACoFAR)” with a senior member of the faculty as the Chairman.
Normally, he should be the Dean (Facuity Welfare); but Director shall have
the discretion to -assign the responsibility to Dy. Director or another senior

 Professor or handle it himself. The Chairman of ACoFAR shall be

authorized to.communicate with Departments, candidates and experts on
the advice of Director. In addition, the Committee shall discharge the

following functions:

a) Examine and advise on distribution of faculty positions among
various Departments;

b) Proactively search for faculty candidates in India and abroad

c) Assist the Director in examining, short listing criteria and preparing
panels of short listed candidates submitted by Departments;

d) Examine and recommend proposals for deviation in age, formal
qualifications, industry experience or any other criterion or
guideline: |

) Reservation of positions for specialization or sub-specialisation and
rank of faculty to be inducted; and

f) Proactively search for candidates from reserved categories, and if
not available after repeated attempts, prepare proposals for de-
reservation in accordance with the relevant rules & regulations. .

The Institute will create a panel of experts and update it on annual basis.

- The list will be prepared by taking inputs from Departments. Director may
also add extra names or delete some from the list. Normally, the experts

should be drawn from NITs, lITs, |IMs, |ISERs, Sc; HIEST, University
Departments, major R&D Laboratories (CSIR, ICAR, DAE, ISRO, DRDO
etc) ‘and major industry. The list, along with postal and electronic
addresses; designations, specialization and other relevant particulars of

proposed experts is to be placed before the Senate and then the BoG for

their approval. Every higher authority shall have the power to add and
delete names. In addition, fellows of INAE and the 3 Science academies
will be automatlcally included in the panel. Every attempt should be made
to ensure that major specializations of each Department are adequately
represented in the-panel.

Q< ) N , Page 12 of 18
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10.

.

While the above is a permanent list, upgraded periodically, preferably
every year, the BOG, at its discretion, may permit Director to choose
experts for every single selection process from the full panel or from
specific sub’ panels

As per NITSER Act, 2007, the visitor shall nominate one member to the
Selection Commiittee. It is observed in practice that being present in all
sessions of a selection process (that spreads over two to four weeks)
becomes hard on the distinguished professors who serve as Visitor's
nominees, and they are often unwilling to spare the time: The Ministry will
recommend to the Hon'ble Visitor to naminate a panel of distinguished
persons in different subject areas to serve as Visitor's nominees and
permit Institutes to.invite them as per their availability and convenience.

The Director will send a: copy of the panels approved by the Secretariat of
the Council of NITSER for records,

Itis extremely important that the suggested panel of experts is examined
critically by the Board and the Ministry and any member with a
questionable integrity Is removed,

Prior to a selection 'p‘r‘Ocass, the Director will choose experts from the
approved panels ensuring a reasonable distribution among
specializations, and to the extent possible, diversity of: backgreund place
of work etc, -

In addition to the ‘expert members of the Selection Committee, the
Director, as Chairman of the Committee, may invite observers from SC/ST
and minority communities or any other person of repute to instil
confidence in-the minds of the candidates and of the Institute community.

On advice of the Director, the Chairman, ACoFAR will seek from the
Departments the specific specializations ‘where new. faculty is to be
recruited. The HoDs will consult senior facuity colleagues and prepare the
proposals to the Institute, which will be collated by the Chairman, ACoFAR
and placed before the Director for approval. The Director is expected to
review the proposals critically and finalize the draft advertisement
including specializations, critical dates, newspapers of advertisement and
other details.

Serving regular faculty members shall be eligible to apply for higher
positions in their own Departments’ irrespective of their specializations, if
they satisfy other advertised cnterla

Application may be- recenved on paper, on:line or both, depending on the
technological resources of the respective Institute. In addition, the Institute

Page 13 of 18
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12,

13.

14.

15.

16.

will consider applications received against standing advertisement, if any,

-and unsolicited applications.

While ‘applications received within the advertised closing date shall
definitely be considered, late appllcatlons (upto the interview time) may be
considered at the discretion and convenience of the administration.

In addltion to-the advertisements, all sections of the institute administration
- Director, members of ACoFAR, HoDs and all faculty members will make
proactive effort to attract applications from prospective candidates, without
making any commitment of selection. Such efforts will include postal and
email correspondence; telephonic talks and public announcement when
there is an opportunity,

Applications, | when received, will be ‘organized, relevant information
summarized, and sent to the Departments by the Registry, for short listing.
The objectives of short listing are two folds:-

(@) toreject applications that do: not meet advertised criteria and

(b) to select the best candidates from the remaining list so that the
member of candidates to be called for interview with- the experts
remains ‘within-manageable limits.

Departments will make attempt to set “short listing criteria” that can be
easily implemented. But, considering the multiple attributes that need to -
be considered, it may become necessary to make case by case
exceptions. In all such cases the general short listing criteria and the
reasons for exception, if any, are to be recorded in writing. Short listing
criteria may include, among others, such conditions as:

(i) superior academic record ~— all through flrst class career or higher
grades in B.Tech/M.8c/M.Tech, higher than advertised criteria,

(i) reputation of institutions from where the candidate has obtained his

degrees,

(iiy  number of unsuccessful attempts for the same' post [Candidates
who have been rejected in the past may be called only if there is a
good reason, the reason to be recorded in writing.]

(iv)  specialisation, including micro specialisation,

(v)  professional ‘service record - reputation of organization where
experience has been earned, nature of job, current activities etc.

The Departments’ recommendations shall be placed before the Director
for the final short-listing. The final list.of candidates to meet the Selection
Committee will be arrived at in a combined meeting of the Director, the
ACoOFAR, the HoD and at least threa senior faculty members of the
Depanmenf. In case of a lack of unanimity among the- members, the

Q ?( \ N N Page 14 of 18
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17.

18.

19.

20.

21,

VR, Py Aereia’y § CABM s Waeadn 8 Guidaion ot

Director's decisions shall be final for the purpose of calling a candidate to
the interview. The different viewpoints, however, will be recorded in writing
and placed before the Selection Committee who may record their own
comments for information of the BOG. The decision of the Board on the
selection shall be final and binding.

in addition to formal ‘application, candidates will be required to submit
reprints/preprints of publications and list of referees. The PIC will organize
collection of references and review of publications by independent
referaes for short listed candidates, both internal and external.

The short listed candidates will be invited by the Chairman, ACoFAR or
the - Reglstrar for personal interview with the selections committee
constituted in accordance with the NITSER Act, 2007 and the Statutes of
the respective Institutes, In addition, the individual institutes may seek
seminar presentation in the Departments, and/or any other form of
academic interaction with the faculty. All such interaction will be open to
the faculty and students ‘of the institute -and will be well publicized in
advance to invite a decent audlence The feedback of the faculty will be
commiunicated to the Selection Committee by the HoD. Candidates
located outside the country or otherwise not in a position of attending
personal interview, may be interviewed over video conferencing or be
selected in absentia at the discretion of the Selection Committee.

On completlon of the interview, the Selection Committee will record its
final recommendations. with signature of every member present. The
Director, as chairman of the committee will be responsible for writing the
recommendation, There shall be no scope for retaining individual view
points or details of discussion. Any member(s) with a dissenting opinion
may, however, record. their observations. On a separate page (with a
reference in the main page that will be presented by the Director to the

" BoG wﬂh his own comments on the observations.

The Selection Committee shall employ the same yard stick to evaluate all
candidates for a post or AGP — ‘external, internal and shall prepare a
common panel of recommended candidates. Out of this panel, the vacant
posts will be filled on the basis of merit without consideration of external or
internal candidates.

The Selection - Committee, at its discretion, may recommend to retain the

‘panel for a maximum period of one year or next round of selection for the

Depariment, whichever comes earlier, so that vacancies caused during
this period can be filled in order of merit.

Recommendations of the Selection Committees will be placed before the
BoG, along with details of sanctioned posts, reservation categories etc, for

-32-
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22,

23.

K

final approval and subsequent issue of appointment orders by the
Registrar.

If a meeting of the BoG is not scheduled within a short period from the
meeting of the Selection Committee, the Director, with approval of the
Chairman BoG, may seek the approval of members by circulation. While
recommendation of the Selection Committee is awaiting approval of the
BaG, the Director may, at his discretion, inform successful candidates, but
with a clear line stating that such information is ‘awaiting ‘approval of
competent authority and is not legally binding.

All appointments - regular, internal or external, will be effective from the
date of the Board meeting or any later date fixed by the Board. There
shall, however, be no pre-dating of an appointment. .

-t e
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APP,E;;NMQLX"":_A&
DISTRIBUTION OF FACULTY POSTS AMONG DEPARTMENTS

Every institute shall have only a finite member of faculty posts sanctioned by the
ministry. The: distribution of these positions among the Departments will be
flexible to dynamically maximize the number of faculty in position at any given
time. It should be appreciated that institutes will be losers and the cause of
education will be hampered if faculty positions which could be filled up in other
Departments are kept vacant simply because current market scenario is making
faculty unavailable in a specific: Department Instead of keeping vacant positions,
if additional faculty are inducted in other Departments, they will contribute to (a)
elective courses in teaching, particularly those eléctives that are subscribed to by
students across many Departments, -(b) research, (c) continuing education, (e)
institute, hostel and SAC management etc. A vacant faculty post serves no one.
At the same time, it is the responsibllity of the Director, and of the Board, to
ensure that no Department starves of faculty when candidates are available and
posts are used up elsewhere.

The followmg table may be taken as a gurde for computing “normal faculty
strength” in any Department.

B Tech Programme (Annual Intake < 50) =)

B Tech Programme (Annual Intake > 50) =15 x
Dual degree with existing M. Tech. specialization =0.1 X
Dual degree with exclusive M. Tech, specialization =0.2x
Additional B Tach Programme (Each programrne) = 0.6 x
M Tech programme (Each programme) =0.5x
M.Sc: (2 years) programme =0.5x
M.8c (6 years) programme : =X

MBA Programme (Annual Intake <50) , =X

MBA programme (Annual‘lnt’ake >50) - =15%
MCA (3 Years) Programme =X

Common theory courses for 1% & 2" years (per subject). = 0.2 x

Common practical courses. for 18 & 2nd years (per course) =0.1x

Total =nx }
x = [Sanctioned faculty strength] +n

;t \ Page 17 of 18
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The normal strength of every Department shall be computed based on the above
scheme, additional factors taken into consideration, rounded and approved by
the Institute Senate to serve-as a guideline for all future recruitment. In case of
serious disagreement among members the Senate, the decision of the BOG shall
be bmdmg

The above prescription is based on a principle of equal sharing of teachmg
responsibility among all faculty members irrespective of rank. In contrast with the
prescription of AICTE, professors of NIT are expected to take up a larger share
of the teaching job, particularly in large classes and in common fundamental
subjects, This principle has the merit of providing better education in basic
subjects, it frees younger faculty to pursue research, particularly those who are

" enrolled in Ph.D programmes. Experienced faculty are also expected to spend
less time in preparing for classes and spend the rest of the time in institute
management.

Additional factors shall include, but will not be limited to, expected student
strengths in common courses, open electives, being normally offered by the
Department, common- subjects among M Tech specializations, strength of M
Tech courses etc. In general, Departments and centers can be classified into two
wor three groups depending on the above formula and faculty strength calculated
for each group.

LR R

R
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‘F.N0,33 972011 -TS:Hl
Government of india
Ministry of Hurman Resource Development
Department of Higher Education
® )l’ i ‘K *
-Shastri Bhawan, New Delhi,
dated, the 4" December, 2017

To

The Dlrectors
of all the National Institutes of Technology (NIT s)
and Director, HEST, Shibpur.

Subject:;- ' Implementation of Recruitment Rules for Faculty of NITs and
HEST - regarding.

8ir \?Madsm, ‘

~_In partial modification of the letter of even number dated 30™ November,
2017, the undersigned:is-directed to communicate following modifications in point
(v) of para 3 at page 2 of the above cormmunication:-

“The total working experience / length of mandatory service requlrements as
mentioped in-above cited ‘communications could be combination of services in
NITs & other Institute of repute. In such cases, the Board may define the
expenenca proportionally.”

ced with
“The total workmq expenence‘- / length of mandatory Service requirements as

mentioned in above cited wmmunlcahons cotild.. be combination of services in
NITs & other Instifute of repute.”

9. The other contents of the-communication dated 30" Novermber, 2017 shall
remain unchanged.

Yourg ;L’fﬁéi}\»h’ffully,

[Anll Kumar Slngh]
Under Secretary to the Government of India
Tel: 23384897
Copy to:-

(i) The Chairperson, Board of Governors of -all the National Institutes of
Technology (NIT8) and I|EST, Shibpur,

(n PS to HRM / PS to MoS (SPS) for kind information.

(iiiy ~Webmaster, MNIT, Jaipur — with a request to upload the communication
on the website of the Council of NITSER,

(iv) Guard File.
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F.No.33 — 9/2011 - TS.1lI
Government of India
Ministry of Human Resource Development
Department of ngher Education
Shastri Bhawan, New Delhi,
“dated, the 31% January, 2018

To

The Director, S _
National Institute of Technology, Rourkela,
Rourkela — 769008 (Odisha).

Subject:~ Glarifiéation ‘on Recruitment Rules for Faculty of NITs and
IIEST ~ regarding.

Sir,

| am directed to refer to National Institute of Technology, Rourkela's Ietter
No.NITR/RG/2018/L/0170 dated 23" January, 2018 on the subject mentioned
above and to state that the condition of first class in preceding degrees was
- published in the Gazette of India on 24™ July, 2017 as per decision"of the
Council. As per the new RRs notified in the Gazette, the new entrants are
required to have Ph.D. in relevant or equivalent discipline ‘and: ‘shall have first
class in the preceding degrees.

2. In above context; the new entrant means a candidate who'is not eXIsting
faculty of concerned NIT. Therefore, existing faculty will not be considered as
‘new entrant.- Apart’ from this, there will not be any distinction between the
external and internal candidates with regard to the requirement of qualification
and experience. It is requested to kindly adhere to the RRs notified in the
Gazette on 24" July, 2017 by the Ministry.

3. This issues with the approval of the competent authority in the Ministry.

Yours faithfully,

A

[K. Rajan](

Under Secretary to the Government of India

- Tel: 23384159
- Copy to:-

(i) The Chairperson, Board of Governors of all the NiTs and IIEST Shlbpur
(i)  The Director of all the NiTs and Director, HEST, Shibpur,
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N.LT. KURUKSHETRA
D](“y NO.. z)vvl;‘lv-ooo-
Dated. 9{"’\\1

N : F.N0o.33 -9/2011 - TS.IlI
Government of India
Ministry of Human Resource Development
Department of ngher Education
Shastri Bhawar}h New Delhi,
dated, the 20 \éﬁril, 2018

—————— e . (L
To ->
1. The Director, 2. The Director,
National tnstitute of Technology, National Institute of Technology,
Surathkal 575025 (Karnataka). Raipur — 492010 (Chhattisgarh).
Subject:—n‘ Clarification sought by NlTs on working experience |n R&D.Labs and relevant
industry — regardmg
Sir,

| am directed to refer to the email dated 28" March, 2018 received from Reglstrar National .
Institute of Technology Karnataka, Surathkal (Karnataka) vide which a clarification has been
sought from the Ministry as to whether working experience in Research and Development Labs
and relevant industry can be consideréd for the post of Associate Professor also. S|m|Iar
Clanflcatlon has also been sought by the Registrar NIT, Raipur.

2. The matter has been examlned in this Ministry and the under5|gned is directed to clarify
foIIowmg -

Designatioh, Pay

Grade Pay = of
Rs.9500 with a
minimum pay of
Rs.42800

or

nine years' total working experience, of
which three years should be after Ph.D.,
with at least three years at the level of
Assistant Professor with Academic Grade

Research and Development
Labs or relevant industry may
also be considered in case of
Associate Professors as has
been done in case of other

Acagzpnc?cag?a de Essential Requirements Clarificatilon furnished
Pay
.| Associate six years after Ph.D. of which at least three | The teaching and research.|
Professor years at the level of Assistant Professor | experience in  reputed
Pay Band-4 with | with Academic Grade Pay of Rs.8000; academic Institute or

faculty positions.

" Pay of Rs.8000.

3. ° This issues with the approval of the competent authority in the Ministry.

bt
r?‘i»

Yours faithful .
\/ ]/ 0 ,\lr/\ s

[K. Rajan]
Under Secretary to the Government of India
Tel: 23384159

@ww

%/W/W
PLW Ph . d&y

Copy to:-

(1) The Chalrperson Board of Governors of all the NITs and IIEST S pur

(i) The Director of all the remaining NITs and Director, IIEST, Shibpur.

lMNRI)\I(AV“D:UIR.Puyl\nnm:lylCAS\;-TInvLeller_dn:I) . ’ C %
o . ' . G&L;fj' [Q‘)“‘\_&ﬁ,-
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F.N0.33-9/2011-TS.1lI
Government of India ,
Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan',1 New Dethi,
dated, the 16™ April, 2019

To

The Directors | ,
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.

Subject:-  Implementation of Recruitment Rules for Faculty of NITs and.
HEST - issue of clarifications as per recommendations of the
Oversight Committee ~ regarding.

Sir t Madam,

I'am directed to refer to this Ministry’s Order of even number dated 15"
- May, 2018 vide which an Oversight Committee was constituted under the
Chairmanship of Prof. Sivaji Chakravorti, Director, National Institute of
Technology, Calicut (Kerala) to look into further issues / anomalies, which are
not yet covered / addressed in the revised Recruitment Rules (RRs) notified for
Faculty on 24" July, 2017 and issued on 20" December, 2017 for Non-Faculty
staff of the National Institutes of Technology (NiTs) and Indian Institute of
Engineering Science and Technology (IIEST), Shibpur (West Bengal).

2. At the same time, the Directors of all the NITs and ||IEST, Shibpur were
requested to forward the left out anomalies / issues in the RRs to the Chairman
of the Oversight Committee. Accordingly, the Oversight Committee received
suggestions / representation from various NITs and 1IEST, Shibpur. The
Oversight Committee has looked into the issues / anomalies, which are not yet
covered / addressed in the revised Recruitment Rules of Faculty and Non-
Faculty staff and has submitted its reports in respect of faculty of NITs and
ILEST, Shibpur on 27" October, 2018. '

3. © The observations pointed out by this Ministry were further discussed in
the Oversight Committee meeting held on 19" January, 2019, The
recommendations submitted by the Oversight Committee on 27" October, 2018
and 19" January, 2019, respectively, have been examined in this Ministry. The
recommendations of the Oversight Committee are divided into two categories
viz. (i) clarifications on existing RRs and (ii) amendments in RRs notified on 24t
July, 2017. With the approval of the competent authority it has been decided
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to issue clarifications, as per recommendations of the Oversight Committee, on
the following points in the first instance:-

S.

No.

Clarifications
sought by NITs /
Faculties of NITs

Comments of the
Oversight Committee
(08C)

Decision

1.

Clarification on
“One-time
measure”

One-time measure
means completion of
first round of
recruitment process for
respective
positions after
amendment in Statutes
dated 24" July 2017
and subsequent
approval of the process
by the BoG of
respective  Institutes.

Jamended on

19.01.2019]

faculty .

Accepted.

Whether

experience as

Post-Doctoral
Fellow is to. be
considered or
not. ‘

International / national
Post Doctoral
Fellowships offered by
National Agencies of
respective  countries
will be considered.

Post Doctorat
Fellowships offered by
Institutions which are
in QS / THE World
Ranking upto 500 will
be considered.
“Experience as  Post
Doctoral Fellow will be

considered for

appointment to the
post of Assistant
Professor (AGP 7000

and 8000)” [amended
on 19.01.20191.

Accepted.

Clarification on
Cumulative
Credit Points ,

‘Amendment

proposed

on 19.01.2019

s Credit
mentioned at
Sl.No.4 of the Table

Points

The points, which are
now non-exhaustible, in
the existing RRs (2017),
are as follows:-

(MHROWRAVRICURH, Pay Ananuly & CABM-Flor Letler.docx]
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S Clarifications

Comments of the

System given in
Schedule E of the
Statutes 23 (5) (a)
are now non-

exhaustible  credit
points.

Credit Points
mentioned at

Sl.No.5 of the Table

on _ Credit Point
System  given in

Schedule E of the
Statutes 23 (5) (a) ||

are  exhaustible
credit points, i.e,
after last
appointment.

1 The rest are
Exhaustible
Points at every level of
direct recruitment.

Credit

Nt; sought by NITs / | Oversight Committee Decision
~* | Faculties of NITs (0SC) :
on Credit POlnt No Activity "Credits points

1.| One external | 8 / project or 8
Sponsored - / patent as
R&D Projects | inventor {In case

completed " | of more than
or ongoing / | one person in a
Patent Project, the -
granted Principal

investigator gets
5 credit points
and the rest to
the divided
equally among
other.members)
2 Credit -points
@ Rs,5 lakhs of
consultancy, :
subject - to
maximum. of 10
Credit points

3.1 Ph.D, 8 per PhD, |}

2.| Consultancy
projects

completed student. .(In ¢ase
{including there are more
thesis than one
submitted supervisor, then
cases) the Guide (1%

Supervisor) gets
5 credit paints
per student and
the rest to be
divided. equally
among other
: | supervisor(s))
4.| One Journal | 4 per paper
papers in SCI- | since the last
/ Scopus | promotion. - First
(Paid authar/Main
Journals not | supervisor will
allowed) get 2 and rest
will be divided
among others.
21.] Fellow FNA, | 10 credit-points
" FNAE, FASc,
FNASc

The rest Credit Points
mentioned in Schedule E
are  Exhaustible - Credit
Points at every level of
direct recruitment.

Credit Points,

4. | Carry forward ‘of

any movement

from -one position to
other, if the
Exhaustible
Points are more than
the minimum required

Credit

It has been decided to
accept the clarification
with following
illustration:-

Assistant Prof. to

[MBRIMAAVADARR, Pay Anamaly & EASW-Tiar Leilaroes]
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S, ‘Clarifications
sought by NITs /
Faculties of NITs

Comments of the
Oversight Committee
(0SC) -

Decision

‘Exhaustible
| carried forward Credit

Credit Points for ‘the
selected position, then

differential  Credit
Points from the
Exhaustible Credit

Points shall be carried
forward to
Exhaustible component
only.

Hlustration:

Assistant ~ Prof. to
Associate Prof.:
Minimum Required
Credit Points: 50

i. - For a candidate
| having 20 Non-
exhaustible Credit
Points ~  and 60
-Exhaustible Credit

Points, carried forward.

Credit Points will' be
20+ (60-50) =30 ‘
fi. For a candidate
having 40  Non-
exhaustible Credit
Points - 40
Points,

and

Points will be 40+0=40.

the

Associate Prof, Minimum
Required Credit Points: 50

i. For a candidate having
20 Non-exhaustible Credit
Points And 60 Exhaustible
Credit Points, carried
forward Credit Points will
be 20 + (60-50)= 30

ii. . For a candidate having
30 Non-exhaustible Credit
Points and 40 Exhaustible
Points, carried forward

Credit Points will be 30 +

(40- 40)= 30, Credit Points
earned during the period
from the last date of

“submission of application

and date of joining, which
was not considered:in the
selection process; shall be
carried forward.

5. | Clarification
First class.

on

As specified by the

respective University /
Institution.  If  not
specifically mentioned

{ by - the University /

Institution, then 60%
marks.or 6.5 CGPA,

New entrants are as
‘defined in MHRD letter

No, 33-9/2011-TS. IH,
dated 31" - January
2018. Faculty members

The  Ministry vide letter

dated 31.01.2018
clarified that “the new
entrant means a
candidate who is not
existing faculty: of
concerned. NIT.
‘Therefore, ‘existing
faculty will  not be
considered as new

‘entrant.”

It has been decided to

NHROWAVIDARR, Pay Anomaly & GASW Tler Lutter.gonn)
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Clarifications

Comments of the

hi; sought by NiTs / | Oversight Committee Decision
" | Faculties of NITs (0SC) , ——
appointed in regular | continue with the same
pay scale through duly | while agreeing to the
prescribed selection | clarification on first class
processes  will be'| degree.
considered as existing
faculty in subsequent
selection in the
_ respective Institute.
6. | Clarification on | Preceding Degrees | Accepted.
“Preceding mean Bachelors’
Degrees” ‘Degree onwards. :
7. | Clarification on | Experience (including | Accepted.
“Institution ~ of | prior to
repute” implementation of

‘respective

NIRF) in. the following
Institutions

considered:-

i. Fully funded Central
Educational Institutions

ii. lIMs and other
management

Institutions ranked by
NIRF upto 50 for' any

| two years;

iif. State Educational
Institutions  funded by
State
Governments;

iv. ~Other Educational
Institutions ranked by
NIRF  upto 100 in
overall,  Universities,
Engineering, upto 50
for Pharmacy and 10
for Architecture, for
any two years.

However, with regard

to recommendation on

will - be-
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S Clarifications Comments of the
N¢; sought by NITs / | Oversight Committee Decision
' | Faculties of NiTs (0SC)
| Institute of repute, the
BoGs of respective
Institute may take a
call on relaxing the
criteria, if needed,
with recorded
_justification, ,

8. | Clarification on | As per existing | Accepted.
“Book  chapter | provisions of Statutes,
weightage” , v

9. | Carry forward of | Credit points earned | Accepted.
Credit Points for | during the period from
award of Ph.D. & |the last date of
Paper publication | submission of
in between date | application and date of
of eligibility & | joining, which was not
date of joining. | considered ~in  the

_ selection process, shall
- | be carried forward.

10. | Clarification - on | ACOFAR  will decide | It has been decided that
“Industry of |‘criteria for respective | the Board of respective
repute” - Institutes. Institute may -define the

' , criteria.

11. | Clarification on|As  per  existing | Accepted.
Project amount| provisions of Statutes. .
of R&D projects.

12. | Distribution  of | As per  ‘existing | Accepted.
points for | provisions of Statutes,
patents. ' , , , : :

13. | Consultancy ‘Consultancy amount of | 'As all the Departments in
(Credit Point | 5 lakhs can be. in a|an Institute doesn’t fetch
distribution) single assignment or|same = amount of

can be in cumulative | consultancy, therefore, it
amount - of multiple | has  been agreed to have
assignments, cumulative . consultancy
~amount of Rs.5 lakh in
, multiple assignments.
14. | Counting of [As -~ -per  existing | Accepted.
Credit Points on | provisions of Statutes.
Conference paper
since last
promotion. R ~
15. | To review the | Already taken care of | Accepted.

MHBUHAVIDARK, Pay Anomaly & GASW.Tins Leltsr. doax]
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5 Clarifications Comments of the
No, | Sousht by NITs / | Oversight Committee Decision
" | Faculties of NITs (0SC)
comments about | in-Point No.5.
since “last
promotion” . L

16. | Clarification As per Schedule E of | Accepted.
regarding the Statute 23(b)(a) Note
term ‘promotion’ | 1: (1), any change -in
used in RRs the AGP in 6" CPC /

Level in 7™ CPC, is
| through direct
recruitment  through
open  advertisement.
Therefore, the term
“promotion” used in
RRs. / Guidelines /
MHRD communications
should be read as
“Appointment. through
, Direct Recruitment”,

17. | For grant of HAG | May be replaced with: | Accepted.
Scale to ‘
Professors: 40% of total no.. of
40% of sanctioned | Professors in position.
post of Professors :

4.

All the NITs and JIEST are advised to place the recommendations of the
Overmght Committee (as indicated in para 3 above) before the Board of
Governors for its adoption and: ensure strict adherence of the instructions.

This issues with-the approval of the competent authority in the Ministry.

The Chairperson; Board of Governors of all the NITs and HIEST, Shlbpur

Yours faithfully, .

3 W
[K. Rajan

Under Secretary to the Government of India
Tel: 23384159

PS to HRM / PS to MoS (SPS) for kind information.

Webmaster, MNIT, Jaipur - with a request to-upload the communication ‘

5.
Copy to:-
(i)
(i)
(iii)
on the website of the Council of NITSER.
(iv)  Guard File.

[MHADWAVRDARR, Pay Anumuly & CABW-Tiar Latter.dock)
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F.No.ZO-Z/ZOZﬁZ-TS.IIlI
Government of India
Ministry of Education (Shiksha Mantralaya)
Department of Higher Education

®_%_%_%k_k

Shastri Bhawan, New Delhi,
dated, the 27t April, 2022

To

The Director,
National Institute of Technology, Warangal,
Telangana - 506004.

Subject: Clarification on applicability of clause (5) of Note 1 referred in
' Schedule ‘E’ of the Statutes of NITs and IIEST, Shibpur -
regarding. '

Sir\ Madam‘,

| 'am directed to refer to the communication dated 31t January, 2022
received from the National Institute of Technology, Warangal (Telangana)
seeking clarification on applicability of clause (5) of Note 1 referred in
Schedule ‘E’ of the Statutes of NITs (amended on 24th July, 2017), which reads
as under;- '

"For the departments which are not having any vacancy, movement in
higher academic Grade Pay or cadre shall be carried out as per specific
selection process but it will be restricted to only serving faculty members
of the respective departments" ' ’

2. While seeking clarification on applicability of above clause, the Institute
has further stated that the above provision has not been withdrawn or
amended as on date and many Institutes have been incorporating the same in
their advertisements for considering the serving faculty members. On specific
instructions from their BoGs, the Institute has sought clarification on including
same in their ensuing ‘advertisements for faculty recruitments and its
applicability on serving faculty members. '

3. In this regard, attention is drawn towards Note 1 (1) of the Statutes
which states that “any change in the grade pay will be through open
advertisement and on recommendations of duly selection committee, except
where specifically exempted in these rules”. Thus there is no provision of
promotion in NITs as per the Act and statutes and open recruitment at each
stage,- combined with Four-Tier Flexible Faculty Cadre Structure is the

Lo

. “\.\
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cornerstone of these Institutions of National Importance to recruit and retain
only the best of the best teaching talent. In flexi cadre, a faculty appointed at
any level and moving forward in next level carries his own position, as his
selection to higher grade won’t change the actual numbers of faculty in
position. :

4. Note 1 (5) of the Statutes states that “for the department which are not. -
having any vacancy, movement in higher academic grade pay or cadre shall be
carried out as per specified selection process but it will be restricted to only
for serving faculty members of the respective departments.” The matter has
been examined in the Bureau. The genesis behind keeping Note 1 (5) in
Schedule ‘E’ of amended Statutes is that there are many NITs working with
small, peripheral Departments (like Physics, Architecture etc.) having fixed
numbers of faculty positions sanctioned by the Board for each of such
Department. Any provision in any law / Statute cannot be read in exclusion and
must be read in harmony with the entire provision.

5. Note 1 (5) helps NITs to retain their academic talent; however, there
may be chances that the same may be used for giving undue advantage, -
restricting outside faculty from participating in the recruitment process and
would thus be violative of both letter and spirit of the Act and Statutes. As
such, with regard to the application of Note 1 (5) of Schedule ‘E’, it is clarified
that excessive reliance on Note 1(5) may lead to dilution of overarching Four-
Tier Flexible Faculty Cadre Structure wherein equal opportunity of competition
is to be extended to fresh candidates as well as internal candidates. It may
lead to dilution in quality of faculty recruitment.

6. This issues with the approval of the Chairperson of Council of NITSER in
accordance with the provisions under Section 32 (2) (b) of the National

Institutes of Technology, Science Education and Research (NITSER) Act, 2007
and Statutes 23 (3) of the Statutes of NITs and HEST, Shibpur,

Yours fa'\tifully,
7 \ N
/)/ oA '
[Indrajit k/l\JE] |

Under Secretary to the Government of India
Tel: 23384197

- Copy for information and further appropriate action to:-

() The Directors of all 31 NITs; and Director, I[EST-Shibpur (W.B.).
(if) The Registrars of all 31 NITs; and Registrar (I/c), IEST-Shibpur (W.B.).

IMHADVIAVRD:BA, Py Anomaly & EASVA-Tier Letferdocx)
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RTIFICATE Annexure-l

A candidate who claims to belong to one of the Scheduled Caste or the Scheduled Tribes
should submit in support of his/ her claim an attested/certified copy of a certificate in the form given
below, from the District Officer or the sub-Divisional Officer or any other officer as indicated below
of the District in which his parents (or surviving parent) ordinarily reside who has been designated by
the State Government concerned as competent to issue such a certificate. If both his parents are dead,
the officer signing the certificate should be of the district in which the candidate himself ordinarily
resides otherwise than for the purpose of his own education. Wherever photograph is an integral part
of the certificate, the Commission would accept only attested photocopies of such certificates and not
any other attested or true copy.

(The format of the certificate to be produced by Scheduled Castes and Scheduled Tribes
candidates applying for appointment to posts under Government of India)

This is to certify that Shri/ Shrimati/Kumari* son/daughter of

of village/town* in
District/Division * of the State/Union Territory*

belongs to the Caste/Tribes which is recognized as a Scheduled

Castes/Scheduled Tribes* under:-

The Constitution (Scheduled Castes) order, 1950
The Constitution (Scheduled Tribes) order, 1950
The Constitution (Scheduled Castes) Union Territories order, 1951 *
The Constitution (Scheduled Tribes) Union Territories Order, 1951%*

As amended by the Scheduled Castes and Scheduled Tribes Lists(Modification) order, 1956,
the Bombay Reorganization Act, 1960 & the Punjab Reorganization Act, 1966, the State of Himachal
Pradesh Act 1970, the North-Eastern Area(Reorganization) Act, 1971 and the Scheduled Castes and
Scheduled Tribes Order(Amendment) Act, 1976.

The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956

The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as amended by the
Scheduled Castes and Scheduled Tribes order (Amendment Act), 1976*.
The Constitution (Dadra and Nagar Haveli) Scheduled Castes order 1962.
The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order 1962@.
The Constitution (Pondicherry) Scheduled Castes Order 1964@

The Constitution (Scheduled Tribes) (Uttar Pradesh) Order, 1967 @

The Constitution (Goa, Daman & Diu) Scheduled Castes Order, 1968@

The Constitution (Goa, Daman & Diu) Scheduled Tribes Order 1968 @

The Constitution (Nagaland) Scheduled Tribes Order, 1970 @

The Constitution (Sikkim) Scheduled Castes Order 1978@

The Constitution (Sikkim) Scheduled Tribes Order 1978@

The Constitution (Jammu & Kashmir) Scheduled Tribes Order 1989@

The Constitution (SC) orders (Amendment) Act, 1990@

The Constitution (ST) orders (Amendment) Ordinance 1991(@

The Constitution (ST) orders (Second Amendment) Act, 1991@

The Constitution (ST) orders (Amendment) Ordinance 1996@

The Scheduled Caste and Scheduled Tribe Orders (Amendment ) Act 2002@
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The Constitution (Scheduled Caste) Orders(Amendment) Act 2002@

The Constitution(Scheduled Caste and Scheduled Tribe) Orders (Amendment) Act 2002@

The Constitution (Scheduled Caste) Order (Amendment) Act 2007@

%2. Applicable in the case of Scheduled Castes, Scheduled Tribes persons who have migrated from
one State/Union Territory Administration.

This certificate is issued on the basis of the Scheduled Castes/ Scheduled Tribes certificate

issued to Shri/Shrimati _ Father/mother of

Shri/Srimati/Kumari* of village/town* in
District/Division* of the State/Union

Territory™* who belong to the

» Caste/Tribe which is recognized as a Scheduled
Caste/Scheduled Tribe in the State/Union Tetritory* issued by
the_ - dated

%3. Shri/Shrimati/Kumari and /or * his/her family ordinarily reside(s) in

village/town* : of
District/Division* of the State/Union Territory of
Signature
** Designation
(with seal of office)
Place
Date

* Please delete the words which are not applicable
@ Please quote specific presidential order
% Delete the paragraph which is not applicable.

NOTE: The term ordinarily reside(s) used here will have the same meaning as in section 20 of the
Representation of the People Act, 1950.

*x List of authorities empowered to issne Caste/Tribe Certificates:

(i) District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/Additional
Deputy Commissioner/Dy. Collector/Ist Class Stipendiary Magistrate/Sub-Divisional
Magistrate/Extra-Assistant Commissioner/Taluka Magistrate/Executive Magistrate.

(ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.
(iii)  Revenue Officers not below the rank of Tehsildar.
(iv) Sub-Divisional Officers of the area where the candidate and/or his family normally resides.

N_QJ‘_E:_{I_ST‘candidates belonging to Tamil Nadu State should submit caste certificate ONLY FROM
THE REVENUE DIVISIONAL OFFICER.
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Annexure-lil

(FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA)

This is to certify that Shri/Smt./Kumari son/daughter of
of village/town

in  District/Division in the State/Union Territory

belongs to the Community which is

recognized as a backward class under the Government of India, Ministry of Social Justice and

Empowerment’s Resolution No. dated *.

Shri/Smt./Kumari and/or his/her family ordinarily reside(s) in the

District/Division of the State/Union

Territory. This is also to certify that he/she does not belong to the persons/sections (Creamy Layer)
mentioned in Column 3 of the Schedule to the Government of India, Department of Personnel &

Training O.M. No. 36012/22/93-Estt (SCT) dated 8.9.1993**,

District Magistrate:

Deputy Commissioner etc.:

Dated:

Seal:

* The authority issuing the certificate may have to mention the details of Resolution of Government

of India, in which the caste of the candidate is mentioned as OBC.
** As amended from time to time.

Note: The term *Ordinarily” used here will have the same meaning as in Section 20 of the
Representation of the People Act,1950.
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Annexure-lV
Government of ...............

(Name & Address of the authority issuing the certificate)

INCOME & ASSEST CERTIFICATE TO BE PRODUCED BY ECONOMICALLY

WEAKER SECTIONS
Certificate No. Date
VALID FOR THE YEAR
This is to certify that Shri/Smt./Kumari__: : son/daughter/wife of
permanent resident of ,
Village/Street PostOffice District in
the State/ Union Territory Pin Code whose photograph is

attested below belongs to Economically Weaker Sections, since the gross annual income* of his/
her ‘family’** is below Rs. 8 Lakh (Rupees Eight Lakh only) for the financial year
His/ her family does not own or possess any of the following assets *** :

L 7 5acresof agricultural land and above;
1I. Residential flat of 1000 sq. ft. and above;
1 Residential plot of 100 sq. yards and above in notified municipalities;

IV Residential plot of 200 sq. yards and above in areas other than the notified
municipalities.

2. Shri/Smt./Kumari belongs to the caste
which is not recognized as a Scheduled Caste, Scheduled Tribe and Other Backward Classes
(Central List).

Signature with seal of Office

Name

Designation

Recent Passport size
attested photograph of the
applicant
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*Note 1: Income covered all sources i.e. salary, agriculture, business, profession etc.

** Note 2: The term ‘Family”’ for this purpose include the person, who seeks benefit
of reservation, his/ her parents and siblings below the age of 18 years as also his/her
spouse and children below the age of 18 years.

**¥Note 3: The property held by a “Family” in different locations or different
places/cities have been clubbed while applying the land or property holding test to
determine EWS status.
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Annexure-V(A)
Form-V

Certificate of Disability
- (In cases of amputation or complete permanent paralysis of limbs or dwarfism and in case of
blindness)
[See rule 18(1)]
(Name and Address of the Medical Authority issuing the Certificate)

Recent passport size
attested photograph
(Showing face only) of
the person with )
disability.

Certificate No. Date:

This is to certify that I have carefully examined Shri/Smt./Kum.

son/wife/daughter of Shri Date of
Birth (DD/MM/YY) Age years, male/female
registration No. permanent resident of House No.
Ward/Village/Street Post Office District
State , whose photograph is affixed above, and am satisfied
that:
(A) he/she is a case of:

e locomotor disability
e dwarfism
(Please tick as applicable)

(B) the diagnosis in his/her case is

(C)  he/she has % (in figure) percent (in words)
permanent locomotor disability/dwarfism/blindness in relation to his/her (part of
body) as per guidelines (........c.c.e....... number and date of issue of the guidelines to be
specified).

2. The applicant has submitted the following document as proof of residence:-

Nature of Document Date of Issue Details of authority issuing
certificate

(Signature and Seal of Authorised Signatory of
notified Medical Authority)
Signature/thumb impression of the person
in whose favour certificate of disability is issued
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Annexure-V(B)
Form - VI —
Certificate of Disability
(In cases of multiple disabilities)
[See rule 18(1)]
(Name and Address of the Medical Authority issuing the Certificate)

Recent passport size attested
photograph

(Showing face only) of the
person with disability.

Certificate No. Date:

This is to certify that we have carefully examined Shri/Smt./Kum.
: son/wife/daughter of Shri

Date of Birth (DD/MM/YY)
Age years, male/female
Registration No. permanent resident of House No.
Ward/Village/Street Post Office District State

, whose photograph is affixed above, and am satisfied that:

(A) he/she is a case of Multiple Disability. His/her extent of permanent physical
impairment/disability has been evaluated as per guidelines (................... number and date of
issue of the guidelines to be specified) for the disabilities ticked below, and is shown against
the relevant disability in the table below:

S.No | Disability Affected Diagnosis Permanent physical
part of body impairment/mental
disability (in %)

Locomotor disability @
Leprosy cured '
Dwarfism

Cerebral Palsy

Acid attack Victim
Blindness(Single eye)
Low vision

Hard of Hearing £

Sad i Bl Rl Bad o R

(B) In the light of the above, his/her over all permanent physical impairment as per guidelines
(... number and date of issue of the guidelines to be specified), is as follows:

In figures percent

In words: - percent

2. This condition is progressive/non-progressive/likely to improve/not likely to improve.

3. Reassessment of disability is :
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(i) not necessary,
or

(ii) is recommended/after ............... YEArS coveeenens
certificate shall be valid till

months, and therefore this

(D) (MM) (YY)

@  e.g. Left/right (arms/legs)

£ e.g. Left/Right/both ears
- 4, The applicant has submitted the following document as proof of residence:

Nature of document

Date of issue

Details of authority issuing
certificate

5. Signature and seal of the Medical Authority.

Name and Seal of Member

Name and Seal of Member

Name and Seal of the
Chairperson

Signature/thumb impression of the person in

whose favour certificate of disability is issued.
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-vV(C
Form — VII Annexure-V(C)

Certificate of Disability
(In cases other than those mentioned in Forms VII(A) and VII(B)
(Name and Address of the Medical Authority issuing the Certificate)
(See rule 18(1))

Recent passport size
attested photograph
(Showing face only) of the
person with disability

Certificate No. Date:

This is to certify that I have carefully examined

Shri/Smt./Kum. son/wife/daughter of
Shri___ Date of Birth (DD/MM/YY)

Age years, male/female Registration No. .

permanent resident of House No. Ward/Village/Street
Post Office __District

State , whose photograph is affixed above, and am satisfied that
he/she is a case of, ‘ ' disability. His/her extent of
percentage physical impairment/disability has been evaluated as per guidelines
(... .....number and date of issue of the guidelines to be specified) and is shown against the

relevant disability in the table below:

S.No | Disability Affected Diagnosis Permanent physical

part of body impairment/mental
disability (in %)

Locomotor disability @
Muscular Dystrophy
Leprosy cured
Cerebral Palsy

Acid attack Victim
Low vision #
Deaf €
Hard of Hearing €
Speech and Language
disability -

. | Intellectual Disability
Specific Learning
Disability

12. | Autism Spectrum
Disorder

13. | Mental illness

14. | Chronic Neurological
Conditions

15. | Multiple sclerosis
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16. | Parkinson’s disease

17. | Haemophilia

18. | Thalassemia

19. | Sickle Cell disease

(Please strike out the disabilities which are not applicable)

2. The above condition is progressive/non-progressive/likely to improve/not hkely to
improve.

3. Reassessment of disability is:

(1) not necessary, or

(ii) is recommended/after years months, and therefore this
certificate shall be valid till (DD/MM/YY)

@ - eg. Left/Right/both arms/legs
# - eg. Single eye/both eyes
€ - eg. Left/Right/both ears

4. The applicant has submitted the following document as proof of residence:

Nature of document Date of issue Details of authority issuing
certificate

(Authorized Signatory of notified Medical Authority)

~ (Name and Seal)

Countersigned

{Countersignature and seal of the

Chlef Medical Officer/Medical Superintendent/
Head of Government Hospital, in case the
Certificate is issued by a medical authority who is
not a Government servant (with seal)}

Signature/thumb impression of the person in

whose favour certificate of disability is issued

Note: In case this certificate is issued by a medical authorify who is not a Government
servant, it shall be valid only if countersigned by the Chief Medical Officer of the District
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